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MILPERSMAN 1160-010

AGE LIMITATION OF ENLISTED PERSONNEL FOR
CONTINUATION ON ACTIVE DUTY

Responsible | CNO ( N13) Phone: DSN 225- 3853
Office COM| (703) 695-3853
FAX 224- 6502

Governing NAVPERS 15909G Enlisted Transfer Manual
Directives ( ENLTRANSMAN)
NAVMED P- 117, Manual of the Medical Departnent

1. Policy. Enlisted personnel on active duty or inactive duty
bei ng considered for recall (excluding tenporary active duty -
see “Age Requirenents,” bel ow)

a. who will not conplete sufficient service creditable for
transfer to the Fleet Reserve prior to their 55th birthday, or

b. who will not conplete sufficient service for 30-year
retirement on or prior to their 65th birthday,

may not acquire active obligated service without specific
aut hori zation of Navy Personnel Conmand ( NAVPERSCOV), except as
i ndi cat ed bel ow.

2. Members with Insufficient Service Prior to 55th Birthday.
Menbers who will not conplete sufficient service creditable for
transfer to the Fleet Reserve prior to reaching their 55th

bi rt hday nay not be enlisted, reenlisted, extended and/ or agree
to remain on active duty w thout prior approval of the
NAVPERSCOM except:

a. Menbers approaching, attaining, or exceeding 55 years of
age who have 16 or nore years of service creditable for transfer
to the Fl eet Reserve upon the expiration of present enlistnent,
extension of enlistnent, or active duty agreenent, may reenlist,
extend, and/or agree to remain on active duty under appropriate
articles in this manual .
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b. Menbers will not be allowed to acquire active obligated
servi ce beyond their 65th birthday unless they will not be
eligible for transfer to the Fleet Reserve until after that
date. Commanding officers (COs) will |imt their terns of
active obligated service so that they expire upon conpletion of
sufficient service for transfer to the Fleet Reserve and w ||
advi se such nenbers to submt their request via the Oficer
Personnel Information System (OPINS) or by the D ary Message
Reporting System (DVRS) requesting the earliest date eligible
per applicable directives and articles in this manual.

3. Members with Insufficient Service for 30-Year Retirement
Prior to 60th Birthday.

a. Menbers who have not attained 65 years of age, and who
require active obligated service beyond that age to qualify for
retirement at 30 years service, may not reenlist, extend, and/or
agree to remain on active duty w thout prior approval of
NAVPERSCOM

b. Exceptions may be granted for nenbers approaching,
attai ning, or exceeding 65 years of age who have 28 years of
service for retirenment upon the expiration of their present
enlistment, extension of enlistment, or active duty agreenent to
allow themto be reenlisted, extended and/or agree to remain on
active duty for that period of time required to conplete
30 years service.

c. Requests for continuation on active duty beyond that
date will not be entertained. Such nenbers will be advised of
t he provisions of NAVPERS 15909G regardi ng reassi gnment to duty
of choice for the last 2 years prior to conpleting 30 years of
active service and to submt their request for retirenment per
applicable directives.

4. Commanding Officer’s Responsibility for Requests for
Continuation on Active Duty.

a. Requests for continuation on active duty of personnel in
t he above categories will be submtted to NAVPERSCOM on NAVPERS
1306/ 7, Enlisted Personnel Action Request and will specify the
termof service desired. Commanding officers will take the
foll ow ng action:

(1) Oder the nenber to be exam ned per NAVMED P-117 to
determ ne physical fitness for assignnment to sea duty.
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(2) Conplete Individual’s Oficial Data section of
NAVPERS 1306/ 7 and include in the Conmanding O ficer’s Conments
and Recommendati ons section a reconmendati on concerni ng
reenlistnent.

(3) Report the results of the physical exam nation
maki ng appropriate recomrendations with regard to any defect
t hat woul d becone aggravated by assignnent to sea duty.

b. Commanding officers are cautioned to carefully evaluate
the nmenber’s performance and ability to continue to perform
during the period of continuation on active duty. Those cases
wherein the CO feels that the nmenber should not be continued on
active duty may be referred to NAVPERSCOM for final
determ nation

5. Processing Requests. Menbers in the above categories who

request continuation on active duty will have their requests
acted on by a board of officers convened by NAVPERSCOM
Selection will be dependent upon the nenber’s performnce,

qgual i fications, and the needs and best interests of the Navy.
Menbers will be notified of the action taken on their request.

6. Age Requirements

a. For Reserve personnel to be eligible to volunteer for
recall to fill Tenporary Active Duty (TEMACDU) or Naval Reserve
Canvasser Recruiter Billets, they nust be able to conplete
20 qualifying years, as defined in BUPERSI NST 1001. 39D,
by age 60 for reserve retirenent eligibility. Theses age
requi renents are necessary in view of the tenporary nature and
t he non-career orientation of the TEMACDU and the Naval Reserve
Canvasser Recruiter Prograns.

b. Wiivers may be authorized on an individual basis.
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MILPERSMAN 1160-020

REENLISTMENT CEREMONY

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) COM| (901) 874-3205

FAX 882-2623
1. Policy

a. Reenlistnent is a major event in the career of an
enlisted menber. As such, it should be accorded a neani ngf ul
cerenony to recogni ze the nenber’s high-quality performance, as
i ndi cated by the recomrendation for reenlistnent.

b. The commanding officer or, if that officer is absent,
t he executive officer should preside.

c. The nenber can select a conm ssioned officer of any
branch of service, retired, or on active duty, to adm nister the
oat h.

2. Command’s Responsibility. The commandi ng of ficer shoul d
follow the procedures listed bel ow, as appropriate.

Step Action

1 Consi der the nmenber’ s desires concerning

a. the tinme and |location of the cerenony.

b. the famly nenbers, special guests, and shi pnates
to be invited.

2 Arrange for photographic coverage of the cerenony, with
copies of the prints to be presented to the nenber.
Forward press releases to the nenber’s ship or station,
honet own, and | ocal newspapers.

3 Organi ze a brief social gathering for nenbers and their
guests, to follow the cerenony.

4 Provide transportation within the naval installation to and
fromthe cerenony for the nenber’s guests.

5 Grant special |iberty and/or reelinstnment | eave as soon as
possible follow ng the reenlistnent.

6 Personal i ze the occasion with other recognition, as
appropri at e.

7 Present the reenlistnent bonus check at the cerenony, if
one is due.
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MILPERSMAN 1160-030

CERTAIN ENLISTMENTS AND REENLISTMENT UNDER
CONTINUOUS SERVICE CONDITIONS

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) coM (901) 874-3205
FAX 882- 2623

Governing 10 U.S. C. 651

Directives | NAVMED P-117, Manual of the Medical Depart nment

NAVPERS 15909F, Enlisted Transfer Manual

DCOD 7000. 14- R, Departnent of Defense Financi al
Managenment Regul ati on (DODFMR), Vol une 7A

COWNAVCRUI TCOM NST 1130. 8

BUPERSI NST [1610. 10

OPNAV/ BUPERS Directives in the 1160 and 1430 series
shoul d be consulted for special information
relating to the Open Rates/Skills List and/or
conditions affecting reenlistnment.

1. Definitions. “Continuous service” is defined as service in
t he Regul ar Navy or Naval Reserve that is continued by
reenlistnment under the foll ow ng conditions:

a. Reenlistnent within 3 nonths follow ng di scharge or
rel ease fromactive duty. A nmenber who is reenlisted on the
sane day of the nonth 3 cal endar nonths from date of discharge
or release fromactive duty is reenlisted “within 3 nonths.”
For exanple, a nenber discharged or released fromactive duty on
7 Decenber may be reenlisted on any day up to and incl uding
7 March and retain continuous service.

b. Reenlistment within 6 nonths foll ow ng di scharge or
rel ease fromactive duty provided the nmenber is classified RE-RL
and holds a rating listed on the existing Open Rates/Skills
List. A nenber who is reenlisted on the sanme day of the nonth
6 cal endar nonths from date of discharge or release fromactive
duty is reenlisted “wwthin 6 nonths.” For conditions and
entitlement to bonuses, refer to DODFMR
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c. |If a menber has previously served an enlistnent in the
Regul ar Navy (not including service as an inductee), nenber’s
enlistment therein will be a “reenlistnent.” |f a nmenber has
previously served an enlistnent in the Naval Reserve, nenber’s
enlistment therein will be a “reenlistnent.”

d. “Enlistnment (under continuous service conditions)” is

applicable to the enlistnment of a nenber of the Regular Navy who
enlists in the Naval Reserve or a nenber of the Naval Reserve
who enlists in the Regular Navy within the time frame defined
above for “continuous service,” after expiration of obligated
service, or at any tine prior to the expiration of obligated
servi ce.

e. Enlistnent or reenlistnent in the Naval Reserve
follow ng di scharge fromthe Regular Navy does not prejudice a
menber’s right to reenlist under continuous service conditions
in the Regul ar Navy.

2. Term of Reenlistment

a. Menbers on active duty reenlisting in the Regul ar Navy
or reenlisting in the Naval Reserve may reenlist on board for a
termof 2, 3, 4, 5, or 6 years. The termof the enlistnent
contract nust equal or exceed the period of service for which
al ready obligated. 1In all cases, nenbers reenlisting 4 nonths
or less prior to the normal expiration of enlistnent, or
enlistnment as extended, will be considered as having conpl eted
their initial contract. Menbers on active duty are precluded
from serving beyond their high year tenure (HYT) date, as
outlined in MLPERSMAN 1160-120 or ot her managenent control
directives and will be authorized to reenlist for terns as
reflected in the appropriate directive. The term of
reenlistnment will be dependent upon the nenber’s |ength of
service and the nenber’s HYT (i.e., 10 years for E-4 United
States (U.S.) Navy personnel). Training and Adm nistration of
t he Reserve (TAR) personnel nust have a 24-nonth m ni num Reserve
Active Duty oligation (RADO) for reenlistnment. RADO of |ess
than 24 nonths nust neet conditional extension criteria in
M LPERSMAN 1160- 040.

b. The termof enlistnment/reenlistnment in the Naval Reserve
for personnel on inactive duty shall be for 2, 3, 4, 5, or
6 years. Menbers initially enlisted regular Navy who are
conpleting their statutory mlitary service obligation in a
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Naval Reserve capacity may enlist in the Naval Reserve for a
termof 2, 3, 4, 5, or 6 years, provided such enlistnent is
ef fected under continuous service conditions.

3. Policy/ Eligibility Requirements

a. This article contains the general provisions governing
certain enlistnents and reenlistnents in the Regular Navy or
Naval Reserve under continuous service conditions. Menbers
reenlisting in the Regular Navy or Naval Reserve nust be U S.
citizens, non-citizen nationals, or immgrant alien nmenbers who
have been lawfully admtted into the United States under an
immgrant alien visa for permanent residence.

b. To be eligible for reenlistnent in the Regular Navy, a
menber nust be eligible for or have been separated fromthe nost
recent Regul ar Navy or Naval Reserve service by reason of
expiration of enlistment or active obligated service,
fulfillment of service obligation, or Conveni ence of the
Governnment. Additionally, the nmenber nust be nedically
qualified; nmeet the eligibility standards prescribed, including
HYT as set forth in MLPERSMAN 1160-120; have been recomended
by the nenber’s conmanding officer (CO for reenlistnent; and
nmeet quality control standards as outlined in this article.

c. Naval Reservists on active duty (Ceneral
Assi gnnent/ Recal l) may not reenlist U S. Navy (USN) or continue
on active duty wi thout authority from Navy Personnel Command
( NAVPERSCOM) ( PERS-812) .

d. A nenber nust neet the follow ng professional growth
criteria to establish reenlistnment eligibility:

(1) Serving as a petty officer;

(2) Serving in pay grade E-3 having passed the Navy Wde
Advancenent Exam nation but not advanced (passed but not
advanced (PNA)); or

(3) Fornerly been a petty officer in current enlistnent
and be currently recomended for advancenment to pay grade E-4.

e. Additionally, the nmenber nust be pronotable and

recomrmended for advancenent as outlined in BUPERSI NST |1610. 10,
Navy Performance Eval uati on and Counseling System on the [ast
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two graded eval uati ons (not observed eval uations are not
consi dered graded).

f. Not neeting one or both criteria indicates a failure to
nmeet the professional growh criteria and will result in denial
of further extensions or reenlistnent.

g. Additional service perfornmed under a reenlistnent that
i medi ately foll ows discharge is counted toward fulfillnment of
statutory mlitary service obligation in the case of menbers who
i ncurred such obligation under the provisions of the Mlitary
Sel ective Service Act, as anended.

h. Menbers who have failed three Physical Readi ness Tests
in the nost recent 4-year period are ineligible for
reenlistnment. Exceptions:

(1) Menbers with 18 or nore years of service.

(2) Pregnant menbers who did not nmeet reenlistnent
criteria prior to diagnosis of pregnancy may be consi dered
during the pregnancy.

(3) Navy Personnel Comrmand ( NAVPERSCOM) determ nes that
menber with obligated service will be retained.

(4) Menber passes three consecutive PRTs prior to their
end of active obligated service (EACS). Commandi ng officers may
extend enlistnment in 6-nonth increnents to allow nenber to
participate in an upcom ng PRT. Failure of a PRT during the
extension shall result in discharge at EACS, or end of approved
ext ensi on.

(5) Commandi ng of ficer requests and NAVPERSCOM approves
removal of menber’s nost recent PRT failure. Renoval of this
failure shall not be cause to reverse any adm nistrative actions
that occurred prior to the date of the approval.

i. The physical standards for reenlistnment are prescribed
in NAVMED P-117. Waivers of physical defects may be recommended
in accordance with NAVMED P-117. Menbers who are classified as
physically qualified for limted duty only shall be given a
physi cal exam nation and a report shall be forwarded with
appropriate reconmendati on to NAVPERSCOM vi a the Chief, Bureau
of Medicine and Surgery (BUMED), in sufficient tinme to permt a
final determnation prior to nornmal separation date. Physica
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exam nations for the purpose of reenlistnment shall be conducted
by Navy nedi cal and dental officers if avail able; otherw se, by
medi cal and dental officers of the Departnment of the Army or Air
Force, if available. Wen nmedical and dental officers of the
Departnent of the Defense are not available, a waiver of

physi cal exam nation for reenlistnment within 24 hours foll ow ng
di scharge is authorized provided there is no evidence in the
menber’s health record of recent illness or injury and that such
reenlistnment is in the sane Regul ar or Reserve status. Physical
exam nation by a DOD nedical officer shall be obtained at the
earliest available opportunity at no cost to the governnment.
Appropriate notation shall be made in the nenber’s service
record by NAVPERS 1070/ 613, Administrative Remarks, to ensure
that the requirement for a physical exam nation is not
over | ooked.

J. The Commanding Oficer of a U S. Naval hospital is
authorized to reenlist a nenber who is eligible and ot herw se
qgual i fied, who so desires and whose enlistnment expires while in
a patient status, provided it is anticipated that the nenber
will be physically and otherwi se qualified for full duty
i mredi atel y upon di scharge from hospitalization. Certification
shall be made on the report of physical exam nation for
reenlistnment that the nenber is in a patient status and that the
defect or condition for which the nenber is under treatnent
woul d unlikely hinder the nenber’s perfornmance upon return to
full duty status imredi ately upon di scharge from
hospitalization, and that it may reasonably be anticipated that
the nenber will be physically qualified for reenlistnent per
regul ati ons.
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4. Criteria for Preferred Reenlistment (RE-R1).

a. Use the table below for criteria for preferred
reenlistment (RE-RL):

Reenlistment Pay Grades Qualifying Criteria
Point
8 years of E-3 and bel ow RE-R1 not authorized
service

E-4

Pass E-5 advancenent exam

Have overall trait average
2.5 or above

E-5 and above

Overall trait average of 3.0
or above

No perfornmance nark below 2.0
in any trait of

Pr of essi onal know edge

Quality of work

Equal opportunity

MIlitary bearing/character

Personal job acconpli sh-
ment/initiative

Teamwor k

Leader ship

8 to 20 years of
service

E-4 and bel ow

RE- R1 not authori zed

E-5 and E-6

Overall trait average of 3.0
or above

No performance nmark below 2.0
inany trait of

Pr of essi onal know edge

Quality of work

Equal opportunity

MIlitary bearing/character

Personal job acconpli sh-
ment/initiative

Teamwor k

Leader ship
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8 to 20 years

E-7 and above

Overall trait average of 3.0
or above

No performance below 2.0 in
any trait of

Pr of essi onal expertise

Equal opportunity

MIlitary bearing/character

Teamnor k

M ssion acconpli sh-
ment/initiative

Leadership

Beyond 20 years

E-6 and bel ow

RE- R1 not authori zed

E-7 and above

No perfornmance nark below 2.0
in any trait during 48 nonths
i mredi ately preceding
reenlistnment or expiration of
active obligated service

( EACS) .

b. Regular nmenbers who are within 2 years of qualifying for

transfer to the Fl eet Reserve,
entitled to be credited with at

and Reserve nmenmbers who are
| east 18 but not | ess than

20 years of service, may not be separated or denied reenlistnent
under the provisions of this instruction unless separated under
any ot her provision of |aw and as set forth in M LPERSMAN 1910/
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5. Criteria for Reenlistment (RE-4). Use the below table for
criteria for reenlistnent (RE-4) determ nation:

Pay Grades Qualifying Criteria

All pay grades |Have had one general or special courts-marti al
conviction or two sunmary courts-marti al

convi ctions or a conbination of nore than two
non-j udi ci al puni shnments or summary courts-
martial convictions in the year precedi ng EACS
or desired reenlistnent date;

USNR (Active) who fail to fully conply with
orders after the initial recall to active duty;

Have been admi nistratively reduced in rate,
det ached for cause, or issued a |letter of
substandard service by the Petty Oficer
Qual ity Review Board; or

Are not recomrended for reenlistnent by
commandi ng of ficer

El and E2 Al'l receive RE-4 for failure to neet

prof essional growth criteria (except in special
2-Year Obligation (2YO prograns).

E-3 Al'l who fail to neet professional growth
criteria described in “Criteria for Preferred
Reenl i stment” bl ock.

E-4 and bel ow |Average of less than 2.0 in any trait during
current enlistnent on enlisted perfornance
eval uati ons.

E-5 and above |Received two or nore marks of 2.0 or belowin
sane trait on enlisted perfornmance eval uati ons
during past 36 nont hs,

Recei ved any mark of 1.0 or below in any trait
within 1 year prior to EACS or reenlistnent
request, or

Less than 2.5 average in any trait during
current enlistnent.
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6. Not Eligible for Reenlistment

a. Menbers who do not neet all the aforenentioned
requi renents may not be enlisted or reenlisted without the
consent of NAVPERSCOM ( PERS-832).

b. Menbers who are recalled to active duty as United States
Naval Reserve (USNR) (Active) through General Assignnment/ Recal
may not be continued on active duty on reenlist wthout the
consent of NAVPERSCOM ( PERS-812).

7. Time Frames for Reenlistment. Menbers who neet all the
eligibility requirenents, if physically qualified, may be
di scharged and enlisted or reenlisted at the follow ng tine:

a. The Defense Joint Mlitary Pay System (DIMS) recommends
personnel to reenlist at |east 30 days prior to EACS or risk
possi bl e pay di screpanci es.

b. Reenlistnment is authorized when within one year of EAGCS
wi t hout prior approval of NAVPERSCOM ( PERS-811).

c. It should be noted that entitlenent to Sel ective
Reenl i stment Bonus (SRB) or Lunp Sum Leave (LSL) paynment nay be
affected. Consult DODFMR and this article for additional
gui dance.

d. 120-130 days prior to fulfillment of statutory mlitary
service obligation

8. Early Reenlistments

a. Request for early reenlistnment nust be forwarded to
NAVPERSCOM ( PERS- 811) for consideration.

b. Early reenlistnent is to reenlist outside the 1-year
wi ndow. VIP reenlistnent
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9. Conditional Reenlistments. Conditional reenlistnents
requi re NAVPERSCOM approval (if nmenber has an aggregate total of
48 nont hs operative extensions conpl eted, nmenber nmust request a
“Conditional Reenlistnment” from NAVPERSCOM ( PERS-811).

Exanpl es:

a. Menbers who have been recalled to active duty as USNR
(Active) or United States Naval Fleet Reserve (USNFR) (Active)
t hrough the General Assignnment/Recall Program may not continue
on active duty or reenlist USN wi thout further approval from
NAVPERSCOM ( PERS- 812). NAVPERS 15909F, [Chapter 21, refers;

b. Menbers who require additional active obligated service
to enable transfer to the Fleet Reserve on a specific date shal
reenlist or extend an enlistnment prior to subm ssion of the
application for such transfer (in order to reach HYT or Fleet
Reserve date);

c. \Wien a nenber has an approved application for transfer
to special duty;

d. To attend a service school or to conplete a tour of duty
for which additional active obligated service is required; or

e. Consideration will be given for a nmenber’s early
di scharge for the purpose of imrediate reenlistnent when

(1) a nmenber is ineligible for early discharge and
reenlistnment per the above, or

(2) is not eligible to extend enlistnent, or

(3) the eligible period to reenlist would not fulfill
the required active obligated service.

f. Menber's official application for discharge, together
with all pertinent facts, and the recommendati on of the menber’s
CO, should be forwarded to NAVPERSCOM ( PERS-811) for
consideration. |If such early discharge is authorized,
recoupnment of unearned SRB will be required. See DODFMR for
speci fic gui dance.
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10. Time Frames for Reenlistment for Naval Reservists or
Inductees

a. |If otherwi se qualified, Naval Reservists on inactive
duty may be discharged at any tine for the purpose of enlisting
in the Regul ar Navy.

b. Naval Reservists on inactive duty may be di scharged at
any time for the purpose of incurring a 6-year Sel ected Reserve
(SELRES) obligation to gain entitlenment to the SELRES Mont gonery
A Bill (MAdB). Mnbers nust be counsel ed and sign a NAVPERS
1070/ 613 stating they understand that reenlistnent is
exclusively for establishing SELRES M3 B eligibility and does
not inply retention in a pay status beyond forced attrition due
to total forces managenent decisions or circunvent eligibility
requi renents for the SELRES Reenlistnent Bonus (SRB)

c. Inductees and Naval Reservists on active duty, except
annual training, Additional Duty for Special Wrk (ADSW/ One-
Year Recall (OYR), recruiter-canvassers on active duty, USNR
(Active) and USNFR (Active) under the General Assignnent/ Recal
Program or TAR personnel, may enlist in the Regular Navy at any
time provided total active obligated service is for a m ni mum of
4 years. For exanple, a reservist on active duty who has
conpl eted 18 nonths of active duty shall be required to enli st
in the Regular Navy for a mninmmperiod of 3 years. The terns
of enlistment shall be in yearly increnments. They need not be
serving in a rate of the Open Rates/Skills List, or neet the
continuous service requirement of being within 1 year of EACS.
They shall neet all current eligibility requirenments for first
termreenlistnments including age limtations prescribed
el sewhere in this manual. TAR personnel nust request Genera
Assi gnnent Recall and be released fromthe TAR community prior
to reenlisting USNR (Active), approved through NAVPERSCOM
(PERS-812). See NAVPERS 15909F, Chapter 22, for procedures.

d. A Reservist accepted for voluntary recall to active
duty, including the TAR program who requires obligated service
in excess of the time remaining in their enlistnent, enlistnent
as extended by an operative extension, or service obligation
under the mlitary statutory service obligation, may be
di scharged and reenlisted in the Naval Reserve on the sane date
of recall to active duty. Agreenents by Reservists to remain on
active duty nust be within the termof their current enlistnent.

Cct ober 2002 CD



1160-030
22 Aug 2002
Page 12 of 16

e. Naval Reservists for whoma request for a waiver of any
nature nust be submtted shall not be considered to be in the
category of those who nmay be reenlisted i medi ately. Such cases
are submtted for consideration to NAVPERSCOM and shall be
processed per COVNAVCRU TCOM NST 1130. 8.

f. Applicants for imediate reenlistnent shall be
questioned regarding any civil offenses since the date of their
previous enlistnment. |If an applicant indicates an earlier
arrest for any reason, the applicant shall be processed per
COVNAVCRUI TCOM NST 1130. 8.

g. Menbers on inactive duty who are participating in a
Naval Reserve Program and who are eligible for reenlistnent
shall be notified at |least 3 nonths prior to the expiration of
their enlistment or service obligation concerning such
expiration and the procedures set up for reenlistnent
pr ocessi ng.

11. Criteria for Discharge from Fleet Reserve for Enlistment or
Reenlistment

a. A nenber may be discharged fromthe Fl eet Reserve status
for purpose of imediate enlistnment/reenlistnment in the Regul ar
Navy provided the followng criteria are met and NAVPERSCOM
authority is obtained:

(1) Such enlistnment/reenlistnment is restricted to
critical ratings (normally Career Reenlistment Objectives (CREO
Group 1), or non-critical ratings with critical Navy Enlisted
Cl assifications (NECs), and nenber nust neet all requirenents of
the rating.

(2) Shall not have been rel eased fromactive duty status
for nore than 4 years and have a reenlistnent code indicating
suitability.

(3) Enlistnment or reenlistnment nust be for a term of not
| ess than 2 years, not to exceed HYT standards as set forth in
M LPERSMAN 1 1160-120.

(4) A signed acknow edgnent by the nmenber that

participation in the Survivor Benefit Plan automatically ceases
upon enlistnent/reenlistnment and that such benefits becone those
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applicable to Regul ar Navy personnel. This acknow edgnent is to
be included in the nmenber’s service record.

(5) Menber is approved for recall through NAVPERSCON
(PERS-812), through the General Assignnent/Recall Program
NAVPERS 15909F, |Chapter 21, sets the standards.

b. Individuals who are discharged fromthe Naval Reserve
for reasons of expiration of enlistment, fulfillnment of service
obl i gation, or Conveni ence of the Governnment, and who are
recommended for reenlistment, may be imredi ately reenlisted in
t he Naval Reserve provided they are physically and ot herw se
qgualified, not to exceed quality control standards set forth in
OPNAVI NST 1160. 7.

12. Members Who May Not Be Discharged for Reenlistment. The
foll owi ng nmenbers on active duty may not be discharged prior to
normal expiration of enlistnent and reenlisted under the
provi si on above:

a. Menbers in transit followi ng PCS orders where the nenber
woul d t hereby becone entitled to m | eage paynents in excess of
t hose the nenber would otherwi se be entitled if discharged and
reenlisted at the nenber’s | ast permanent duty station. (COs
may di scharge and reenlist nenbers where excess m | eage paynents
are not involved and was recomended for reenlistnent by the
menber’s former CO.) As used in this paragraph, “in transit”
does not include nmenbers in Tenporary Duty (TEMDU), Tenporary
Duty Under Instruction (TEVMDU NS), or Tenporary Additional Duty
Under Instruction (TEMADDI NS) status.

b. Menbers who have submtted an application for, or who
are in receipt of authorization for, transfer to the Fleet
Reserve

c. Menbers who have been selected for warrant or
comm ssioned grade in any of the Arned Forces, whose expiration
of enlistment, including extensions, is subsequent to date of
appoi nt nent or comm ssi oni ng.

d. Menbers who are pursuing a course of instruction |eading
to a conm ssion, except as specifically provided in other
instructions issued by NAVPERSCOM or Chief of Naval Education
and Trai ning (CNET).
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e. Menbers tenporarily assigned to a ship or station for
humani t ari an reasons nust be approved by NAVPERSCOM ( PERS- 40HH)

f. Menbers undergoing investigation for alleged of fenses,
awai ti ng nonjudicial punishnment or trial by courts-martial,
under goi ng nonj udi ci al puni shnent, or serving sentence by
courts-martial, including probation with respect to a suspended
puni tive di scharge.

13. Immigrant Aliens

a. An immgrant alien who is presently serving
satisfactorily on active duty is eligible for reenlistnment in
the Navy w thout being required to apply for U S. citizenship.

b. An immgrant alien who has been in the U S. for a period
of 4 years beyond the age of mgjority, who has been lawfully
adm tted and who holds an 1-151, Alien Registration Receipt
Card, is eligible for enlistnment in the Navy w thout being
required to apply for U S. citizenshinp.

14. Discharge After Executing Agreement. Menbers who have
executed agreenents to extend their enlistnents may be

di scharged 1 year or less prior to the date the extension would
become operative and reenlisted in accordance with this article
provided the termfor which they reenlist is equal to or greater
than the total obligation including the extension being
canceled. Attention is invited to the obligated service

requi renents for SRB and recoupnent procedures.

15. Procedures for Ready Reserve. Menbers of the Ready Reserve
on inactive duty whose records are held by the Naval Reserve
Personnel Center (NRPC) may be reenlisted by mail. In lieu of a
physi cal exam nation, the nmenber nust submit a signed statenent
that, to the best of the nenber’s know edge and belief, nenber’s
physi cal condition is substantially the sane as when the nenber
was | ast physically exam ned by the Navy. The Cath of

Al | egi ance, which is mandatory, shall be adm nistered by a

comm ssioned officer of any conponent of the Navy, Marine Corps,
Arny, Air Force, or Coast Guard active, inactive, or retired.
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16. Payment for Unused Leave, Recoupment of Reenlistment Bonus,
and Other Monetary Entitlements

a. Information on reenlistnent bonus, mleage, or |unp-sum
paynment for unused | eave pertaining to reenlistnent is contained
in pay directives and joint travel regulations. Personnel shal
be fully and properly apprised of nonetary entitlenents.

Regul ar Navy personnel discharged within 3 nonths or |ess prior
to normal expiration of enlistnent or enlistnment as extended are
entitled to | unp-sum paynent for unused | eave (not to exceed 60
days per career) upon discharge, and reenlistnment bonus if
eligible under current directives within 30 days after
reenlistnment. Personnel discharged nore than 3 nonths prior to
the expiration of enlistnment or enlistnment as extended are
entitled to a reenlistnment bonus upon reenlistnment in the
Regul ar Navy but are not entitled to receive pay for unused

| eave or m | eage. Recoupnent of reenlistnment bonus is not
required in the case of early discharges not nore than 3 nonths
prior to expiration of enlistnent.

b. Menbers serving on a U S. Navy enlistnment contract
desiring discharge and reenlistnent nore than 3 nonths early to
their normal expiration of enlistnment date shall be required to
acknowl edge in witing on the NAVPERS 1070/ 613 of their service
record that they understand they will not be entitled to | unp-
sum paynent for unused | eave and that early retirement wll
result in recoupnent of any unearned reenlistnment bonuses.

c. A nmenber serving on a Naval Reserve enlistnment contract,
serving on active duty (including TAR Canvasser Recuriter
(CANREC), desiring discharge and reenlistnment nmay be entitled to
l ump sum | eave paynent and recoupnent of reenlistnent bonus (if
paid) for the unexpired portion of an enlistnment or reenlistnent
contract. See DODFMR for specific guidance.

17. Location of Reenlistment. Reenli stnent under conti nuous
service conditions nmay be effected:

a. On board the activity fromwhich discharged within 24
hours follow ng discharge. Reenlistnent may be effected on
board ship while at sea provided the necessary facilities for
ef fecting paynents incident to separation and for conducting

Cct ober 2002 CD



1160-030
22 Aug 2002
Page 16 of 16

separation physical and dental exam nations are avail abl e.

A menber transferred to an activity for discharge purposes nmay
be reenlisted within 24 hours on board the last activity to

whi ch permanently attached prior to discharge. Upon being
reenlisted on board the activity to which permanently attached,
such nmenber will be retained on board for duty. Persons
reenlisting at the activity to which transferred for discharge
shal | be assigned per NAVPERS 15909F.

b. After nore than 24 hours follow ng discharge,
reenlistnment shall be effected only at a regular recruiting
station unl ess otherw se authorized by specific instructions of
NAVPERSCOM Reenlistnment nay be effected for the terns
specified in recruiting instructions but nust be effected within
3 nonths after date of discharge/release fromactive duty or
within 6 nonths to receive benefits of continuous service. For
conditions and entitlenment to any bonuses, consult appropriate
directives.

18. Enlisted Personnel with 30 Years Active Service. Active
service obligation beyond 30 years nornally will be considered
for personnel serving in pay grade E-9 only; however, in any
case active service obligation beyond 30 years is not authorized
wi t hout prior HYT approval of NAVPERSCOM

19. New Service Record upon Reenlistment. Upon reenlistnent,
a new service record shall be prepared. The Separation and
Reenl i st ment Gui de, |[Addendum A, NAVPERS 15909F, shoul d be
consulted for instruction regardi ng procedures, fornms, and
orders required in the reenlistnment processing.
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MILPERSMAN 1160-031

REQUIRED COUNSELING UPON ENLISTMENT AND REENLISTMENT

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) COM| (901) 874-3205
FAX 882- 2623

Governing 10 U. S. C. 654
Directives |10 U.S.C 937
NAVADM N 094/ 00

1. Required Explanations

a. The Uniform Code of MIlitary Justice (UCMI) requires
that certain articles of the Code be carefully explained to each
enl i sted nmenber

(1) at the time of enlistnent;

(2) after the nenber has conpleted 6 nonths of active
duty, or, in the case of a nenber of a reserve conponent, after
t he nenber has conpl eted basic or recruit training; and

(3) at the time the nenber reenlists.

b. It also requires that the text of the Code, and the
regul ati ons prescribed by the President under such Code, be nmade
avai | abl e upon request for the nenber’s personal exam nation.

c. The federal statute concerning honosexuality in the
Armed Forces requires that a detail ed explanation of the
appl i cabl e I aws and regul ati ons governi ng sexual conduct by
menbers of the Armed Forces be included in the periodic
expl anations of the code.
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2. NAVPERS 1070/613, Administrative Remarks Entry

a. At reenlistnment, and follow ng conpliance with the
provisions of 10 U.S.C. 654 and 937, each service nenber wl|
have the foll owi ng NAVPERS 1070/ 613 entry made in the pernmanent
service record:

“On (date), in accordance with UCMJ, article 137 and 10 U S. C
654, nenber advised of the provisions of the UCMI, types of

di scharges, and the rul es governing sexual conduct of nenbers of
the armed services, including honbsexual conduct policy. Copies
of UCM] and General MIlitary Training (GMIN on sexual conduct
policy, including a detail ed explanation of the honosexual
conduct policy, were nmade avail able to nenber for personal

exam nation.”

Cct ober 2002 CD



1160-040
22 Aug 2002
Page 1 of 7

MILPERSMAN 1160-040

EXTENSION OF ENLISTMENTS

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) COM| (901) 874-3205
FAX 882- 2623

Governing 10 U.S.C. Section 509

Directives NAVPERS 15909F, Enlisted Transfer Mnua

NAVSO P- 3050- 2, Pay/ Personnel Procedures Manua
(Navy)

NAVSO P- 3069, Source Data System Procedures Manua
( SDSPROVAN)

OPNAVI NST 1160. 5C

OPNAVI NST 6110. 1E

OPNAVI NST 1160. 6A

1. Definitions

a. “Agreement to extend enlistment” refers to the official
form of agreement, NAVPERS 1070/621. Service record copy should
be filed as Page 1A. Agreenents on other than the official form
are of an informal, unofficial nature and could be repudi ated or
wi t hdrawn by the nenber. Cerical instructions for preparation
of the agreenent are contained in the DFAS-CL NAVSO P 3050-2 and
NAVSO P-3069.

b. “Execution of the Agreement to Extend Enlistment” or
“execution of extension” refer to the signature of an agreenent
by the nenber concerned and an official authorization in this
manual to accept agreenent on behal f of the Navy.

C. “Extension becomes operative’ Or “operative date” refer
to the date the extension begins to run, that is, the date of
expiration of enlistment, or as extended, or as adjusted for the
pur pose of making up tinme not served. Extension agreenents may
not be canceled after the operative date.

d. “Conditional” extensions are executed as prescribed
bel ow and are for periods of 23 nonths or |ess.

Cct ober 2002 CD



1160-040
22 Aug 2002
Page 2 of 7

e. “Unconditional” extensions are executed as prescribed
bel ow and are for periods of 24 nonths or nore.

2. Ineligibility for Extension

a. Menbers who are not eligible for reenlistnent for any
reason nmay not extend their enlistments without prior approval
of the Navy Personnel Command ( NAVPERSCOM) (PERS-811 or PERS-
832).

b. At no tinme may an extension of enlistnment be executed
for the purpose of extending an enlistment, or enlistnent as
ext ended, which has al ready expired.

c. Menbers in receipt of an authorization for transfer to
the Fl eet Reserve may not extend their enlistment w thout
speci fic approval of the NAVPERSCOM ( PERS-823). Extension or
enl i stment subsequent to transfer to the Fl eet Reserve is not
appropriate since nenbers in the Fleet Reserve do not serve
under an enlistnment contract.

3. Extension Increments. Extensions shall be executed in
increments of 1 or nore nonths not to exceed an aggregate of 48
nmont hs on any single enlistnent. The 48-nonth limtation on
extension of enlistnent is statutory (10 U S.C. 509) and cannot
be wai ved.

4. Conditional Extensions. Conditional extensions may be
execut ed regardl ess of remaining obligated service for the
foll ow ng reasons only, or as directed by the NAVPERSCOM

a. To obtain maternity care benefits for a nenber’s wfe.
A nmenber whose normal expiration of active obligated service
(EACS) falls within the wife' s pregnancy nmay execute an
extension in order to receive maternity benefits, provided the
menber’ s services can be used effectively during the period of
extensi on. The executed extension shall not exceed the spouse’s
estimated delivery date plus 2 nonths. An agreenent for this
reason shall not be executed after transfer to a separation
activity.
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b. To obtain maternity care benefits for pregnant
servi cewoman whose nornmal EACS falls within her pregnancy or
postnatal period. An extension of up to 1 year may be granted
in order to receive maternity benefits, provided the nmenber’s
performance has been satisfactory. An agreenent for this reason
shall not be executed after transfer to a separation activity.
For the purpose of this extension, the postnatal period covers
the 2 nonths followng the birth. Extensions authorized for
this reason may be in addition to other extensions, provided the
maxi mum 48 nont hs all owed on one enlistnent is not exceeded.
Unusual cases may be referred to the Navy Personnel Command.

c. To conplete a schedul ed crui se or deploynent, provided
the menber’s relief is not onboard or en route and a projected
rotation date (PRD) adjustnment has been authorized by the
appropriate assignnent control authority (EPMAC, New Ol eans,
LA, for non-rated/ non-designated personnel; NAVPERSCOM f or
desi gnat ed/ rat ed personnel .)

d. To change the EACS date of a menber serving on any tour
of duty to coincide with the established PRD

e. Menbers serving in pay grade E-3 or E-4, who have
participated in a Navy-w de advancenment exam nation and who w ||
be separated or discharged prior to recei pt of exam nation
results, may extend their enlistnment up to a maxi num of 4 nonths
fromthe date of examnation to await results. The follow ng
will be entered on the agreenent:

“To await exam nation results fromthe (nonth/year Series) Navy-
wi de advancenent exam nation. | understand that this extension
becomes bi ndi ng upon execution and may not thereafter be
cancel ed except as provided in M LPERSVAN 1160- 040~

f. To acquire necessary obligated service as authorized in
certain Navy Directives, this manual, and the NAVPERS 15909F
Agreenents to extend an enlistnment to qualify or apply for a
specific program are not authori zed.

5. Unconditional Extensions. Unconditional extensions nay be
executed to extend enlistnent up to a maxi mum of 48 nont hs.
Uncondi ti onal extensions for |ess than 24 nonths are not

aut hori zed.
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6. Procedure for Executing Extension

a. To execute an extension, the NAVPERS 1070/ 621 shall be
conpl eted and signed on, or prior to, the date of expiration of
enlistnment by the nenber and an official authorized in this
manual to accept the agreenent on behal f of the Navy.
Agreenents entered into subsequent to the date of expiration of
enlistnment are without |egal force and effect.

(1) Conditional agreenents to extend nmay be executed at
any time during the enlistnment. The narrative reason for the
extension will be entered on the NAVPERS 1070/ 621.

(2) Unconditional agreenents to extend enlistnment may be
executed at any tinme during an enlistnment. The follow ng reason
for extension and statenent of understandi ng shall be entered on
t he NAVPERS 1070/ 621:

“To continue career. | understand that this extension becones
bi ndi ng upon execution and may not be thereafter cancel ed,
except as provided in M LPERSVAN 1160- 040.”

b. Before the execution of an unconditional or conditional
extension of enlistment, the nmenber shall be nade aware of
potential |oss of nonetary benefits and the provisions of the
Sel ective Reenlistnment Bonus Program per OPNAVI NST 1160. 6A. The
followng entry shall be included on the NAVPERS 1070/ 621 under
t he reason for extension:

“l have been informed of the provisions of the SRB Program and
t he execution of this extension of enlistnent may affect ny
entitlement to nonetary benefits for a subsequent reenlistnent.”

7. Required Physical Examination. A physical examination is
required prior to the operative date of an extension of
enlistment, or conbination of extensions, totaling 24 nonths or
nore, unless the nmenber has received a conpl ete physica

exam nation within the preceding 12 nonths. A physi cal

exam nation is not required for an extension of enlistnment or
extensions totaling less than 24 nonths if the nenber is
currently serving on full duty w thout physical limtations,

unl ess such an exam nation is considered warranted by the

medi cal officer and/or nenber’s commandi ng officer. Physi cal
exam nations shall be conducted just prior to and as near the
operative date of the extension as practical by Navy nedi cal and
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dental officers. Wen such officers are not avail able, and
provided there is no evidence in the nmenber’s health record of
recent illness or injury, waiver of the physical examnation is
aut hori zed pendi ng exam nation at the earliest opportunity at no
travel cost to the Government. Appropriate entry shall be nmade
on the NAVPERS 1070/ 613, of the nenber’s record, to ensure the
requi red physical exam nation is conpleted at the earliest
opportunity.

8. Canceling an Extension Agreement

a. An extension agreenent is canceled by conpleting the
appropriate portion of the agreenent. A valid extension of
enlistnment that has becone operative is normally not cancel ed.
When an extension becones operative, but it appears that an
ext ensi on shoul d have been cancel ed, conplete the remaining
portion of the agreenent to extend enlistnment and refer the case
t o NAVPERSCOM

b. Commanding officers shall cancel agreenents to extend
enlistment, prior to operative date for reasons listed below. A
request or recommendation for cancellation of an agreenent to
extend enlistnent that appears neritorious, but is not
aut hori zed bel ow, shall be forwarded to NAVPERSCOM ( PERS-811)
for determ nation provided that the extension has not becone
operati ve.

(1) Waen a nmenber is on unauthorized absence on the date
their enlistment would otherw se expire, unless the CO considers
the nenber’s intention to absent thensel ves was for the purpose
of abrogating the agreenent.

(2) When closing a nenber’s record because of desertion.

(3) Except as provided bel ow, when a nmenber, through no
fault of their own, has not received any of the benefits (i.e.,
school s, accel erated advancenent, PCS nove) for which the
extensi on was executed by the day preceding the operative date
of the extension. Menbers whose extensions are cancel ed by the
above who desire to continue on active duty may sinmultaneously
execute a new extension or reenlist according to appropriate
articles in this manual, notwithstanding the tine limts
speci fi ed.
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(4) When appropriate, when a nenber is disenrolled froma
speci alized course of instruction |isted in M LPERSMAN 1160- 080,
cite this article as cancellation or re-execution authority.

(5) When a nmenber reenlists. The extension(s) shall be
cancel ed as of the date of reenlistnent.

(6) When the nenber is no | onger recomended for
reenlistnment either because of failure to neet the m ni num
reenlistnment standards set forth in this manual, OPNAVI NST
1160. 5C, or unsatisfactory performance of duty or conduct, and
in the opinion of the commandi ng officer, the nmenber | acks
career potential. A full statement of the facts shall be
i ncluded in a NAVPERS 1070/613 service record entry with
notation that the nenber is not recomrended for reenlistnent.
The commandi ng officer will cancel extensions under this
paragraph only when the extension required resulted in no
significant benefits to the nenber.

(7) When cancell ation of an agreenment to extend is
recommended, and a significant benefit resulted fromthe
extension, e.g., 6-year obligator program acconpani ed overseas
tour, or advancenment, the case shall be forwarded to NAVPERSCOM
(PERS-811) for determination in time, if possible, to permt a
decision prior to the operative date.

9. Criteria for Not Canceling Agreements to Extension

a. Commanding officers wll not cancel an agreenent to
extend enlistnment under the foll ow ng conditions:

(1) Menber is found to be not physically qualified and/or
limted duty is antici pat ed.

(2) A nmenber is currently on limted duty (ACC 105);
provi ded nenber is physically qualified in all respects with
exception of the diagnosis in the basic nedical board report.

(3) A nmenber is to be referred to a physical eval uation
board for disability proceedi ngs and benefits resulted fromthe
ext ensi on.

b. Wen a nmenber is currently on limted duty or is found

not physically qualified for duty at the expiration of
enlistnment, an extension agreenent cannot be executed. In these
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ci rcunst ances, nmenbers will be retained in the Naval Service
beyond the expiration of enlistnent on a NAVCOWT 3060 and a
NAVPERS 1070/ 613 service record entry. DFAS-CL NAVSO P 3050-2
and NAVSO P-3069 refer.

c. Agreenments to extend enlistment will normally not be
cancel ed for nmenbers found to be disqualified due to obesity
that is not due to a nedical disorder under purview of
M LPERSMAN 6110- 010, and OPNAVI NST 6110. 1E. Cbesity in itself is
an adm ni strative rather than a physical disqualifying factor
and should not be used as the basis for cancellation of an
extensi on agreenent according to this article.
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MILPERSMAN 1160-050

VOLUNTARY OR INVOLUNTARY EXTENSION OF ENLISTED
PERSONNEL BEYOND EXPIRATION OF ENLISTMENT,
FULFILLMENT OF SERVICE OBLIGATION, OR EXPIRATION OF
TOUR OF ACTIVE SERVICE

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) COM| (901) 874- 3205
FAX 882- 2623

Governing |10 U S.C 61, 506, 671(a)(b), 5540, and 12103
Directives | NAVSO P-3050-2, DFAS Pay/ Personnel Procedures Manua
SECNAVI NST 5820. 4G

Uni form Code of MIlitary Justice

1. Policy. Under certain conditions nenbers may |egally be
retai ned beyond the date of expiration of enlistnment or other
period of obligated service, either voluntarily or involuntarily
until discharged, released to inactive duty, or transferred to
the Naval Reserve and released to inactive duty. Wen a nenber
is retained in service beyond expiration of enlistnment, or other
period of obligated service, entry as to reason and authority
for retention shall be nade on the appropriate page of nenber’s
service record and signed according to this manual.

2. Voluntary Extension. Enlisted nenbers nmay volunteer to be
hel d beyond expiration of their enlistnent or active duty
obligation, or other period of obligated service.

3. Extension of Members Serving Aboard Ship in Foreign Waters

a. The nornmal date of expiration of enlistnent or extension
of enlistment of a nenber serving aboard a ship in foreign
waters may be extended until return of the ship to a continental
port of the United States or until transfer of nenber concerned
to the separation activity nearest port of debarkation.

Cct ober 2002 CD



1160-050
22 Aug 2002
Page 2 of 9

Retention for return to the United States nmay be effected by the
senior officer present afloat if, in their opinion, retention is
essential to public interests. Menbers so retained shall be
separated not |ater than 30 days after arrival in the United
States. In order to be entitled to the increase of 25 percent
in basic pay for the period of retention, per 10 U S.C 5540,
menber shall have been retained after expiration of enlistnent
or extension of enlistnment because their services were

consi dered essential to public interests as differentiated from
desirability of continuance of their services or sone neasure of
benefit to be derived therefrom

b. Specifically excluded fromthis provision are enlisted
menbers who are retained beyond ternms of their enlistnments at
shore stations, on ships on duty in waters in or around
possessions and territories of the United States, or on ships on
duty in ports or waters wthin the sovereign jurisdiction of the
United States. Al so excluded are nenbers of the Naval Reserve
who are retained on active service as distinguished fromthe
normal date of expiration of enlistnment.

c. Entry should be nmade on NAVPERS 1070/ 613, Adm nistrative
Remar ks of nenber’s service record, concerning whether retention
was essential to public interests and |ocation of the ship at
the time of expiration of their termof enlistnment. Refer to
Part |, Section 10221 of PAYPERSMAN

4. Extension Pending Receipt of Records. Menbers whose records
and accounts are not received by the activity to which
transferred for separation may be retained in service, with
their consent, pending receipt of their records and accounts.
Commandi ng officers (COs) shall take i mrediate steps to obtain
records and accounts by comunicating with the ship or station
fromand via which nenber was transferred for separation

A duplicate service record may be requested from Chi ef of Nava
Personnel in order to expedite separation.

5. Extension for Temporary Officer Appointment. Enlistnents

are extended automatically in the case of nmenbers whose normal
date of expiration of enlistnment occurs while they are serving
in a tenporary officer appointnent.
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6. Extension for Medical Care. Menbers in the Regul ar Navy,
Naval Reserve, and Fl eet Reserve on active duty other than
training duty of |less than 30 days, who are in need of nedi cal
care or hospitalization as a result of disease or injury
incident to service and not due to their own m sconduct, may be
retained with their consent beyond the date of their nornmal
expiration of active obligated service. Such consent shall be
entered on NAVPERS 1070/ 613, and signed by nenber concerned.
Tacit consent to retention may be assumed in cases of nental

i nconpet ency or physical incapacity where nenber is unable
affirmatively to indicate nenber’s desires, pending notification
of and authorization for retention from nenber’s next of Kkin.
Menbers retained for nmedical care or hospitalization under this
article may be retained until they have recovered to the extent
that woul d enable themto neet physical requirenments for

di scharge and reenlistnent or until it shall have been
ascertained the disease or injury is of a character that
recovery to that extent is inpossible. Menbers for whomtacit
consent to retention is assuned ordinarily will not be retained
in excess of 6 nonths beyond the date of their normal expiration
of active obligated service. Further retention may be
authorized in neritorious cases upon proper recomrendati on
acconpani ed by the supporting facts.

7. Member Refusal of Extension for Medical Care. |f nenbers
persist in their desire to be separated, effect their separation
provi ded they sign the follow ng entry on NAVPERS 1070/ 613 of
their service record and on SF 88, Report of Medical

Exam nation, witnessed by an officer, at the time exam ned for
separation

“I, (fill in nanme), desire to be separated from naval service on
my normal expiration of active obligated service date.
understand that | will not be eligible for further follow up
studies or treatnent at an Arnmed Forces nedical facility, that
will be ineligible for disability benefits under |aw
adm ni stered by Navy and that any further treatnent and/or
benefits will be under jurisdiction of Veterans Adm nistration.

(Si gnature of nmenber)

(Signature of witnessing officer)
(G ade, nane, title)”
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8. Extension to Accommodate Physical Evaluation Board
Proceeding

a. Menbers being processed before a physical eval uation
board shall not be released fromactive duty or discharged unti
final action on their cases has been conpleted by Secretary of
the Navy and instructions received from CHNAVPERS. Untinely
separation of a menber who is the subject of a physical
eval uati on board proceeding may prejudice their case since the
| aw requires the Secretary nake necessary physical disability
determnations while the nenber is entitled to receive basic
pay, except in cases of reservists on training duty of 30 days
or less. This should be explained to any nenber whose
enlistnment or termof active service is about to expire and who
requests discharge or release fromactive duty prior to the tine
such determ nations are nmade. Any request for separation that
is not withdrawn follow ng such explanation shall be entered on
a NAVPERS 1070/ 613 of the service record as foll ows:

“I, (fill in nanme), desire to be separated from naval service
notw t hstandi ng the fact such separation may prejudi ce any
rights or benefits to which | may be entitled as a result of
physi cal eval uati on board hearings under 10 U.S.C., Chapter 61

| have been fully advised of ny rights in this matter and
request | be discharged from naval service as soon as possible
wi t hout further hearing and without disability retirenent pay or
severance pay or any conpensation whatsoever. | understand | am
not required, and am under no obligation, to give this
certificate and | hereby certify | give this certificate

vol untarily.

(Si gnature of nenber)

(Signature of witnessing officer)
(G ade, nane, title)”

b. The foregoing statenent shall be signed by nenber and
w tnessed by an officer. 1In all cases where the above statenent
is executed, notify CHNAVPERS by nmessage with information copy
to Physical Review Council and convening authority of physical
eval uation board. Procedures for nenbers on inactive duty are
found in M LPERSMAN (1910- 168.
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9. Policy for Disability Incurred not in the Line of Duty

a. Records and accounts of nenbers in the follow ng
categories shall not be closed until discharge is effected.
Menber’s service record shall bear appropriate entry regarding
his or her status.

b. The termof service of a nenber undergoi ng
hospitalization for injury, sickness, or disease, incurred not
inline of duty or due to their own m sconduct, will not be
ext ended under provisions of “Extension to Acconmopdate Physi cal
Eval uati on Board Proceedi ng,” above. Unless the termof service
is extended by sonme other provision of this article, a nenber in
this status should be brought before a nedical board at a tinme
that will permt action to be taken on a recommendation for
di sposition prior to expiration of termof service. |If
proceedi ng according to |l aw and regul ations result in
determ nation the menber is not physically fit for service or
reenlistment and is to be discharged, discharge normally wll be
ef fected because of disability rather than expiration of
enlistrment or fulfillnment of service obligation.

c. The termof service of a nmenber undergoing
hospitalization for injury, sickness, or disease, which is the
result of their own m sconduct, is extended by such |ost tine.
If there is reasonable belief such nmenber will be unable to
return to full duty, full circunstances of the case as then
known, including prognosis, shall be forwarded to CHNAVPERS f or
advice. Menbers in this status should be brought before a
medi cal board at a tinme that will permt action to be taken
prior to date the termof service normally would expire if
menber were not in a msconduct status. If it is determ ned
according to |l aw and regul ati ons the nenber is not physically
fit for service or reenlistnent, and reconmendation for
di scharge is approved by proper authority, nenber shall be
awar ded the type and character of discharge considered proper
based on their medical and mlitary records.

10. Notification Procedure for Disability Extension. |If a
menber is hospitalized because of injuries or disease under al
conditions |listed bel ow, conmandi ng officer of the nedical
facility concerned shall forward all known facts concerning
menber’s injuries or disease to the Judge Advocate General for
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final determ nation of nmenber’s status and a copy to CHNAVPERS.
Such notification shall, if at all possible, occur prior to
menber’ s expiration of termof service when:

a. It appears the injury or disease m ght have been
incurred not in the line of duty and as a result of nenber’s own
m sconduct .

b. There is a reasonable possibility nenber will not return
to full duty prior to expiration of their term of service.

c. It is not reasonably possible to conduct an
investigation prior to expiration of menber’s termof service to
determ ne whether the injury or disease was incurred in the |line
of duty and not as a result of menber’s own m sconduct.

11. Extension for War or National Emergency. Enlistnents and
periods of obligated service of enlisted personnel in naval
service are extended, or nay be extended, in tine of war or
nati onal energency according to 10 U. S.C. 506, 12103, 671, and
671b.

12. Involuntary Extension Due to Criminal Proceedings. Menbers
may be extended involuntarily beyond their EACS as a result of
appr ehensi on, arrest, confinenent, investigation or filing of
charges that may result in a trial by court-martial and
execution of any sentence thereof. |f such action is initiated
with a viewto trial because of an offense under the UCMI
commtted by a nmenber prior to their official discharge or
separation, even though the termof enlistnment or obligated
service may have expired, they may be retained in service for
trial and punishnment after their period of service would

ot herwi se have expired.

13. Extension for Disposition of Criminal Proceedings by a
Foreign Jurisdiction. Menbers of naval service awaiting

di sposition of crimnal proceedings by a foreign jurisdiction
are afforded statutory and regul atory protection and benefits
attendant to their status as nenbers of the Arnmed Forces.

Policy of Navy is to insure both the menber is afforded the

full est possible protection and the Navy neets its international
obligations. In inplenmenting this policy the follow ng
procedures will be applied in all cases where foreign crimnal
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jurisdiction is being, or may be, exercised over a nenber of
naval service by action such as apprehension, arrest,
investigation, or a filing of charges that may result in trial,
and where foreign crimnal proceedings are not likely to be
conpleted prior to date of nmenber’s release from service because
of expiration of their term of service:

a. At least 1 nonth before EACS, nenber will be offered
opportunity to extend nmenber’s enlistnment voluntarily for the
duration of |egal proceedings and any subsequent puni shment.
Menmber will be informed of protection and benefits nenber wll
receive as a nmenber of Navy during the foreign crimnal
proceedi ngs. For exanple: counsel nmay be provided at Navy
expense, court costs (but not fines) paid, and an interpreter
made avail able; and in nost countries, nenber will remain in
U.S., vice foreign, custody at |east during trial proceedings.
Menber will also be informed that nenber will remain subject to
the UCMJ and may be subject to processing for adm nistrative

di scharge. In sone situations, advice of Article 27b, UCMI,
counsel will be provided when exposure to mlitary crim nal
charges is possible. Additionally, nenber will be advised that

an election not to extend voluntarily menber’s enlistnment shall
result in the follow ng

(1) Foreign authorities will be advised of the inpending
EACS and inability of Navy to guarantee nenber’s presence after
di schar ge;

(2) Foreign authorities will be offered custody of
menber i medi ately prior to EACS; and

(3) Assuming custody is accepted by foreign authorities,
menber will be discharged from naval service as soon thereafter
as is practicable, thereby term nating any speci al
consi derations nmenber would be entitled to were they still a
menber of the Arned Forces.

b. If nmenber elects to extend voluntarily nmenber’s
enlistnment, then such request will be honored, and an
appropriate NAVPERS 1070/613 entry will be nade in nmenber’s
service record and acknow edged by nenber.
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14. Procedure for Member not Electing to Extend while Awaiting
Disposition of Criminal Proceedings by a Foreign Jurisdiction

a. Should nenber elect not to extend voluntarily, foreign
authorities will be notified of the inability of Navy to
guar ant ee presence of nenber after discharge due to nenber’s
i npendi ng EACS. The foreign authorities will then be afforded
opportunity to take custody of nenber at a mutually agreed upon
time imediately prior to EACS. |If the foreign authorities
desire custody, nenber will be transferred to the foreign
authorities at the agreed upon tinme. After such transfer of
custody, menber’s COw ll, at EACS, discharge nenber and so
notify Navy JAG Navy Personnel Command ( NAVPERSCOM ( PERS-83),
and the U S. Enbassy or Consul.

b. Should the foreign authorities, upon being notified of
menber’ s i npendi ng EACS and inability of Navy to maintain
custody after discharge, state nmenber need not be present within
the jurisdiction and is not required nor desired to be avail able
for any further crimnal proceedings, nmenber should be returned
to the Continental United States for separation or discharge.

In such case, foreign authorities have in effect rel eased Navy
fromany obligation to keep nenber within the foreign
jurisdiction or to make nenber available for foreign crimnal
proceedi ngs. This comunication from appropriate foreign
authorities should be in witing, if possible; if not, a

menor andum for the record should be made to nenorialize the
agr eenent .

c. The foregoing policy does not apply to a nenber who has
been in custody or confinenment of foreign authorities as a
result of apprehension by foreign authorities. 1In such a
situation, provisions of paragraph 3-7 of SECNAVI NST 5820. 4G
woul d continue to apply, and, except under extraordinary
ci rcunst ances approved by Secretary of the Navy, nenber woul d
not be discharged while in custody or confinenent of the foreign
aut horities.

15. Extension for Completion of U.S. Civilian Criminal
Proceedings. Menbers of naval service who are not in
confinement and those in confinenent as a result of delivery by
mlitary officials, and those nenbers in confinenent as a result
of apprehension by civil authorities shall not be extended

Cct ober 2002 CD



1160-050
22 Aug 2002
Page 9 of 9

involuntarily beyond EACS solely for purpose of conpletion of
civilian crimnal proceedings in Federal, State, and | ocal
courts of the United States, its territories, commonweal ths, and
possessi ons wi t hout NAVPERSCOM ( PERS- 83) approval. Requests to
involuntarily extend nenbers beyond EACS nust i ncl ude whet her
menber was delivered by mlitary officials or apprehended by
civil authorities, date of delivery or apprehension, pending
charges, anticipated date of trial, and nenber’s EACS.

16. Extension to Await Appellate Review of Court-Martial.
Except as otherwi se provided in this subparagraph, an enlisted
menber sentenced to punitive discharge shall be retained in
service to await conpletion of appellate review of their court-
martial case even though the period of confinement, if any,

adj udged under the sentence has been served and nenber’s
enlistment or other period of active obligated service has
expired. Unless nenber is confined, service record entry
prepared to reflect such retention beyond expiration of
enlistment or other obligated active service should state the
nature of duties performed by nenber and average nunber of hours
daily his or her services are utilized while being so retained.
Not hing stated in this subparagraph is to be construed as

precl udi ng adm ni strative separation of nenber when directed by
CHNAVPERS or granting of |eave to nenber awaiting conpletion of
appel l ate review of his or her case.

17. Mandatorily Making up Lost Time. Instructions concerning
mandatorily making up lost tine due to sickness m sconduct, not
in the line of duty occurring before, on, or after 24 July 1956
and unaut hori zed absence, confinenent, and nonperfornmnce of
duty (civil arrest) occurring on or after 24 July 1956 are
cont ai ned el sewhere in the manual

18. Extension for Indebtedness. A nenber who is ot herw se
eligible for separation wll not be retained beyond nornma
expiration of obligated service date to satisfy an indebtedness
to the Governnment or an individual, or for the purpose of
obt ai ni ng rem ssion of indebtedness.
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MILPERSMAN 1160-060

AGREEMENTS OF ENLISTED NAVAL RESERVISTS, FLEET
RESERVISTS, AND INDUCTEES TO REMAIN ON ACTIVE DuTy

Responsible | NAVPERSCOM Phone:  DSN 882- 4024/ 3208
Office ( PERS- 811H 80C) COM| (901) 874- 4024/ 3208
FAX 882- 2738

Governing OPNAVI NST 1160. 5C

Directives | OPNAVI NST 1001. 20B

NAVPERS 1070/ 622

NAVPERS 15909H (ETM

DFAS-CL (DJMs), Procedures Training CGuide
NAVPERS 1070/ 613

1. Policy for Naval Reservists

a. Menbers of the Naval Reserve on active duty, with the
exception of nmenbers authorized 24/36 nont hs Gener al
Assi gnnent/ Recal | or Active Duty for Special Wrk (ADSW, who
desire to continue on active duty beyond their expiration of
active obligated service (EAOS) dates and who are qualified in
all respects for reenlistnent may be permtted to extend their
active duty agreenents subject to approval by their Comrandi ng
Oficer (CO, within the terms of their enlistnment contract
and/or the period of their MIlitary Selective Service (NMSS)
obl i gati on, except that extensions of active duty for |ess than
24 nonths shall be subject to the sane restrictions as for
extension of enlistnent for |ess than 24 nonths.

b. The extended period of active duty shall be within the
termof an enlistnent contract and/or the period of the MSS
obligation. |In order to acquire service to cover the period of
active duty obligation, qualified and recommended Naval Reserve
personnel may reenlist on board or extend their enlistnents
under instructions contained in the appropriate article in this
manual and OPNAVI NST 1160.5C. In any case, the eligibility
standards prescribed in the appropriate articles regarding
performance, age limtations, physical standards, dependency
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criteria, and the release fromactive duty of Reserve and
retired enlisted personnel are applicable.

c. Enlisted nenbers of the Naval Reserve, who have been
aut hori zed General Assignnent/Recall for 24 to36 nonths nmay not
reenlist, obligate for orders, or continue on active duty
wi t hout prior approval from Navy Personnel Command ( NAVPERSCOM
(PERS-811H). These individuals are authorized 24 to 36 nonths
active duty as USNR (Active).

d. USNR Training and Adm nistration of Reserves (TAR
personnel are authorized General Assignnment/Recall through
NAVPERSCOM ( PERS-913) with final authority granted through
NAVPERSCOM ( PERS- 811H). Sel ected Reserve personnel may apply
for recall to the TAR programw th final authority granted
t hr ough NAVPERSCOM ( PERS- 913) .

2. Policy for Fleet Reservists

a. Menbers of the Fleet Reserve on active duty who desire
to continue on active duty beyond their EACS dates may enter
into active duty agreenents only upon the approval of the
NAVPERSCOM A request shall be submtted to the NAVPERSCOM wi t h
the CO s recomrendati on. Requests shall be submtted in
sufficient time to permt action prior to current EACS date.
Approval of such requests will be based upon the needs of the
service, the rating involved, and other pertinent circunstances.
Such extensions, when authorized, will be in yearly increnents
or a nunber of whole nonths |less than a year. (Reenlistnent or
ext ensi on subsequent to transfer to the Fleet Reserve is not
aut hori zed, except as specified in M LPERSMAN|1160-030/)

b. Enlisted nmenbers of the Fleet Reserve, who have been
aut hori zed General Assignnent/Recall for 24 to 36 nonths may not
reenlist, obligate for orders, or continue on active duty
wi t hout prior approval from NAVPERSCOM (PERS-811H). These
i ndividuals are authorized 24 to 36 nonths active duty as USNR
(Active).

3. Policy for Inductees

a. An inducted nenber nay be permtted to extend their
active duty beyond the period of induction within the period of
their MSS obligation, subject to approval of their CO provided
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they are otherwise qualified in all respects. Such extension of
active duty for less than 24 nonths shall be subject to the sane
restrictions as extensions of enlistnents for |less than 24
nmonths. A qualified inductee may enlist or reenlist on board as
provided in the article of this manual governing reenlistnents.

b. Reservists on CGeneral Assignnent/Recall will not extend
or obligate wi thout NAVPERSCOM ( PERS-811H) authori zati on.

4, ADSW Personnel

a. ADSW personnel may not exceed a total of 16 years active
duty and may not exceed 5 years, 6 nonths continuous active
duty. A 31-day break is required for ADSWi ndi vi dual s, who have
been on active duty for 5 years, 6 nonths.

b. Enlisted ADSW personnel who desire to remain on active
duty nust receive either an order nodification or new orders.

c. ADSW personnel paid through RPN fundi ng receive approval
f r om NAVPERSCOM ( PERS- 9D) .

d. ADSW personnel paid through MPN funding receive approval
f r om NAVPERSCOM ( PERS- 80C) .

5. Clerical Procedures

a. An agreenent to remain on active duty or cancell ation of
such agreenent shall be nmade on the NAVPERS 1070/622, parts 1
and 3, following the clerical procedures set forth in
PAYPERSMAN. The agreenent shall be signed by the nmenber and the
CO, or a designated representative of the CO  (Agreenments for
| ess than 24 nonths will be in nunbers of whole nonths.)

b. Additional entries shall be made for inductees on the
NAVPERS 1070/ 613, of the service record. GCeneral
Assi gnnent/ Recal | personnel will be given a Special Program
I ndi cator (SPlI) code of “G'.

6. Authorization to Cancel. CO s are authorized to cancel
active duty agreenents under the sane conditions as provided for
cancel | ati on of extensions of enlistnent.
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MILPERSMAN 1160-070

EXTENSION OF ENLISTMENT IN THE NAVAL RESERVE WHILE
ON INACTIVE DuUTY

Responsible | NAVPERSCOM Phone: DSN 882- 4502
Office ( PERS- 913) COM|  (901) 874- 4502
FAX 882- 2673

Governing 10 U. S.C. 651
Directives | DFAS- DIMS, Procedures Training Guide
COWNAVRESFORI NST 1780. 1A

1. Policy. Naval Reserve personnel on inactive duty who neet
qualifications for reenlistnent may extend their enlistnment in
increments of one or nore nonths, provided such extension

toget her with any ot her extension does not exceed an aggregate
of 48 nonths. Extensions of fewer than 24 nonths are consi dered
condi ti onal extensions and shall normally be executed only for
specific reasons listed in MLPERSVAN 1160-040. Menbers of the
Ready Reserve on inactive duty, whose records are held by the
Naval Reserve Personnel Center (NAVRESPERCEN), who are
disqualified for reenlistnent by body fat requirenents, may
extend their enlistnment one tine for 6 nonths to conformto
standards. Personnel not eligible for reenlistnent may not
extend their enlistment wthout prior approval of Navy Personnel
Command ( NAVPERSCOM) (PERS-913). Commandi ng of ficers mnust
provi de pertinent facts and recomrendati on on the forwarding
endorsenent to the request.

2. Definitions

a. "Agreement to Extend Enlistment,” Or "enlistment as
extended, " refers to the | egal docunent, NAVPERS 1070/621
Agreement to Extend Enlistment (page 1A of the service record),
and not an unofficial agreenent or personal assurance of
intention to extend. Agreenents on other than NAVPERS 1070/ 621
are of an informal and unofficial nature and could be repudi at ed
or wi thdrawn by nenber.

b. "Execution of the Agreement to Extend Enlistment," or
"execution of extension,"” refers to NAVPERS 1070/ 621 signed by

Cct ober 2002 CD



1160-070
22 Aug 2002
Page 2 of 5

t he nenber and an official authorized to accept the agreenent on
behal f of Navy.

C. "Extension becomes operative," o0r "operative date, "
refers to the effective date of the extension, normally the day
follow ng the expiration of enlistnment, or the day of expiration
of enlistment as voluntarily extended, or as extended for the
pur pose of making up tinme not served. Extension agreenents may
not be canceled after the operative date. |In cases where it
appears that the extension should have been cancel ed, the second
portion of NAVPERS 1070/ 621 shall be conpleted and the case
referred to NAVPERSCOM ( PERS- 913) .

d. "Extension becomes binding" refers to the date on which
the extension is executed (signed), after which it may not be
cancel ed except according to the provisions of this manual in
effect at the time the agreenent is signed.

3. General Requirements for Reenlistment

a. Menbers of the Ready Reserve on inactive duty whose
records are held by NAVRESPERSCEN may be reenlisted in person or
by mail. To reenlist, such nmenbers nust furnish evidence of

(1) a satisfactory physical exam nation conpleted within
the preceding 12 nonths at a Naval Reserve activity,

(2) evidence of a satisfactory body fat assessnent
conpleted within the preceding 3 nonths by an Authorized Medi cal
Depart ment Representative (AMDR), and

(3) a signed statenent affirmng, to the best of the
menber's know edge and belief, the nmenber's physical condition
is substantially the same as found in the reported physical
exam nati on

b. Inlieu of a body fat assessnment conpl eted by an AMDR,
the nenber may submit witten evidence of a satisfactory body
fat assessnent conpleted within the preceding 3 nonths by a
i censed physician. Such evidence nust

(1) identify the nmenber by nane, address, and soci al
security nunber;

(2) identify the physician by nane, address, and
t el ephone nunber;
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(3) certify the nenber's height and wei ght, percent body
fat, type of neasurenent, and date of exam nation; and

(4) bear the physician's original signature.

c. The Cath of Allegiance, which is mandatory, shall be
adm ni stered by any active, inactive, or retired conm ssi oned
of ficer of any conponent of the Navy, Marine Corps, Arny, Ar
Force, or Coast Cuard.

d. SF 86, Questionnaire for National Security Positions
(Nati onal Agency checklist), will be required only for nenbers
executing extension agreenents who have not previously
satisfactorily conpl eted SF 86.

4. Not Eligible for Reenlistment. Personnel not eligible for
reenlistnment may not extend their enlistnent wthout prior
approval of NAVPERSCOM ( PERS-913). Commandi ng officers nust
provide all pertinent facts and recomrendati on on the forwarding
endorsenent to the request.

5. Extension of Enlistment After Release From Active Duty.
Menbers who enlisted in the Regular Navy, and were subsequently
rel eased fromactive duty and transferred to the Naval Reserve
to conplete their mlitary service obligation under

10 U.S.C. 651, are not required to reenlist at expiration of
obligated service to continue service in the Naval Reserve.
Such nenbers may extend their Ready Reserve obligation by using
the "Agreenent to Extend Enlistnment” with the foll ow ng

nodi fications:

a. Block 10. Include the following statenent: "I agree to
remai n a nenber of the Ready Reserve for the period of this
extension, unless properly relieved by conpetent authority.
Havi ng been transferred to the U S. Naval Reserve on (day after

date of release fromactive duty (RELACDU)), | voluntarily agree
to extend ny Ready Reserve obligation for a period of =
nmonths. | understand the provisions of this agreenent and |

acknow edge that no prom ses of any kind, except as noted in
Bl ock 10 above, have been nade to ne."

b. Disregard the preprinted Statenent of
Agreenent / Understanding currently found in Bl ock 10.
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6. Procedure for Agreement to Extend Enlistment

a. Extensions shall be prepared on the | atest revision of
NAVPERS 1070/ 621 and, except as noted bel ow, shall be w tnessed
and accepted on behalf of Navy by an official having custody of
the nenber's service record, and authorized according to the
provi sions of this manual to sign service record pages. Wen it
i's inconvenient or inpracticable for the nmenber to appear for
t he purpose of executing the extension of enlistnent at the
activity having custody of the menber's service record, the
extension formmy be nmailed to the nenber for execution and
return. See paragraphs below for further information regarding
requi renents of extensions executed by mail. To be valid,
NAVPERS 1070/ 621 shall be executed by the nenber concerned
before, or on the date of, expiration of enlistnent. Mail
NAVPERS 1070/ 621 in sufficient tine to ensure receipt and
execution is conpleted, not later than the nenber's expiration
of enlistnent.

b. A nmenber normally should not be permtted to extend an
enlistnent for nore than 3 nonths before the end of the
enlistnment, unless agreenent to extend is required to acquire
sufficient obligated service for recall to active duty, or
eligibility for Montgonmery G Bill (see COWAVRESFORI NST
1780.1A). In all cases, enter appropriate reason on NAVPERS
1070/ 621 (page 1A), citing the directive, as appropriate, for
the obligated service; otherw se, enter reason as "To continue
career. | understand that this extension becones binding upon
execution and may not thereafter be cancel ed, except as provided
in MLPERSVAN 1160-070."

c. The provisions of this manual and the procedures in DFAS
PTGwill be followed for conpletion of NAVPERS 1070/ 621.
Special instructions for conpletion and return of the formto

the originating activity will acconpany each extension mailed to
a menber for execution. Prior to mailing, the originating
activity shall fill in the upper portion of the extension form
In the case of a nenber executing an extension agreenent by
mai |, an official authorized to sign service record pages nmay

Wi tness the nmenber's signature and accept the extension
agreenent on behalf of Navy. |If such official is not avail able,

a conm ssioned officer of any conponent of Navy, Marine Corps,
Arny, Air Force, or Coast Guard, or a notary public nmay act as
W tness by signing i mediately bel ow t he nmenber's signature.

The nmenber will then return the extension to the activity having
custody of the nmenber's service record, and the authorized

Cct ober 2002 CD



1160-070
22 Aug 2002
Page 5 of 5

of ficial accepting on behalf of Navy will nodify the form by
deleting the words "w tnesses and"” prior to signature.

7. Criteria for Canceling Agreements to Extend Enlistment.
Commandi ng officers will cancel NAVPERS 1070/ 621s of reservists
not on active duty, prior to effective dates, in the follow ng
cases:

a. \Wen the nmenber, upon being physically exam ned for the
extension, is found to be not physically qualified for retention
in the service.

b. Wen the nmenber is not considered qualified for
retention in the service.

c. \Wen the nmenber, through no fault of the nenber's own,
has not received any of the benefits for which the extension was
executed by the day preceding the operative date of the
ext ensi on.

d. Wen the nenber reenlists or agrees to extend
enlistnment, provided the reenlistnent or extension is for an
aut hori zed period not less than the termof the extension
agreenent (s) being cancel ed. The extension agreenent(s) shal
t hen be canceled as of the date of reenlistnent or execution of
new ext ensi on.

8. Procedure for Canceling Agreement to Extend Enlistment. I n
all cases of cancellation of an agreenent to extend enli stnent,
the I ower portion of NAVPERS 1070/ 621 shall be conpl eted, per
instructions in DFAS PTG A statenent concerni ng whether the
menber is recomended for reenlistnent will be made on NAVPERS
1070/ 613, Admi nistrative Renmarks of the service record. |If the
menber is not recommended for reenlistrment, a full statenment of
t he reasons shall be entered.
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MILPERSMAN 1160-080

AGREEMENT TO EXTEND ENLISTMENT AND/OR ACTIVE DuTY
AGREEMENT EXECUTED TO OBTAIN A COURSE OF INSTRUCTION

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) COM|  (901) 874-3205
FAX 882- 2623

Governing | NAVPERS 15909F, Enlisted Transfer Manual
Directives | DFAS-CL (DIMS), Procedures Training Cuide
BUPERSI NST 1306. 78

1. Guidelines. Specific selection requirements for various
school s are published by the Navy Personnel Command ( NAVPERSCOM
in manual s and directives issued to responsi bl e comands.
Menbers sel ected for assignnent to schools nust be qualified
under these sel ection requirenents.

2. Qualifications

a. Candidates selected nust be enlisted nenbers on active
duty and nust have obligated service as required under
appl i cabl e provi sions of NAVPERS 15909F or directives pertaining
to the school for which the nenber is applying.

b. Menbers having |less than the required obligated service,
but who are in all other respects qualified, who desire and are
selected for training in a course of instruction, shall execute
NAVPERS 1070/ 621 and/ or NAVPERS 1070/ 622.

3. Payback for Disenrolled Members

a. Menbers who are disenrolled from Service Schools A C
and F; Special Progranms (NF/ AEF/ ATF 6- Year bligor Prograns); or
5- Year Ooligor Prograns, for which obligated service was
acquired in the formof a NAVPERS 1070/ 621 and/ or a NAVPERS
1070/ 622 entry, shall have their obligated service adjusted
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under this article, provided they have not accepted accel erated
advancenment. Such adjustnent hereafter will be referred to as
payback. See bel ow for details of payback for specific courses
of instruction.

b. EXEMPTION. Menbers who entered i nto extension
agreenents that do not contain one of the follow ng cl auses,
continue to be eligible for payback under this article:

(1) “In particular | understand that when | accept
accel erated advancenent to E-4 this agreenent may not be
cancel | ed whether or not | accept nuclear power or advanced
training.”

(2) “I understand this extension beconmes binding upon
execution and thereafter nmay not be cancel |l ed whet her or not |
conpl ete nucl ear power or advanced training.”

(3) “In particular | understand that when | accept
accel erated advancenent to E-4 this agreenent may not be
cancel |l ed whether or not | conplete advanced training.”

(4) “In particular | understand that when | accept
accel erated advancenent to E-4 this agreenent may not be
cancel | ed whether or not | conplete nuclear power training.”

c. EXEMPTION: Menbers in the NF/ AEF/ ATF 6- Year Obli gor
Program who accepted accel erated advancenent on or after 1
Sept enber 1974 and who did not conplete advanced training, wll
be eligible for payback under this article for 1 year of their
2-year extension.

4. Payback for Service Schools A, C, & F. Payback shoul d be
conputed according to the table contained in article |7.03| of
NAVPERS 15909F, if an active duty or extension agreenment was
requi red by NAVPERS 15909F to qualify for any of the above
trai ni ng.

5. Payback for Special Programs (NF/AEF/ATF 6-Year Obligor
Programs) Prior to Advanced Training

a. |If a menber is disenrolled froma 6-Year Obligor Program
for any reason prior to entry into the advanced training phase
as defined bel ow, the nmenber may send a request to the
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NAVPERSCOM f or cancel | ati on of an Agreement to Extend Enli st nment
and/or active duty agreenent. To facilitate the pronpt and
efficient processing and classification of personnel in recruit
trai ning, conmanding officer (COs) of recruit training centers
are authorized to disenroll and cancel NAVPERS 1070/ 621 and/ or
NAVPERS 1070/ 622 for personnel enlisted NF/ AEF/ ATF under certain
ci rcunst ances wi thout gaining prior approval of NAVPERSCOM

Di senrol I nent or cancellation of Extension Agreenent for any
reason other than those |isted bel ow nust be approved by
NAVPERSCOM

(1) Failure to nmeet program qualifying test scores.

(2) Failure to pass the Farnsworth Lantern Exam nation
for color perception, failure to neet psychiatric standards, or
suicide attenpts or gestures; other potentially disqualifying
physi cal defects will be processed according to program
i nstructions.

(3) ldentification as a drug abuser.

(4) Inability to qualify for a security clearance w thout
ext ended observation of the nenber’s perfornmance and behavi or.

b. To facilitate the pronpt and efficient processing of
personnel attendi ng service schools, COs of service school
commands are authorized to cancel NAVPERS 1070/ 621 and/or active
duty agreenent for personnel disenrolled from NF/ AEF/ ATF when
all the follow ng circunstances exist:

(1) Disenrollnment has been approved by NAVPERSCOM when
required.

(2) Menmber has not accepted accel erated advancenent.

(3) Menmber has not entered advanced trai ning.

6. Payback for 6-Year Obligor Programs during Advanced
Training. |f a nmenber is disenrolled for any reason fromthe
advanced training phase of a 6-Year Obligor Program after
executing an extension of enlistnent or active duty agreenent to
qualify for the course but has not accepted an accel erated
advancenent, payback for instruction received wll be conputed
according to the table in this article. The obligated service
requi renent for a nenber disenrolled fromthe advanced training
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phase subsequent to accepting an accel erated advancenent w | |
not be adjusted except as provided in the EXEMPTI ON above. A
menber will not be discontinued at the nmenber’s own request
after enrollnent in the advanced phase of a 6-Year bligor

Pr ogr am

7. Payback for Incomplete Advanced Training in 6-Year Obligor

Programs

a. A nenber in the NF/ AEF/ ATF 6- Year Obligor Program who
accepted accel erated advancenent on or after 1 Septenber 1974,
and who did not conplete advanced training may be eligible for a
reduction in their 2-year extension of up to a year. The
revision to the accel erated advancenent programin August 1974
requires a 5-year obligation for personnel not in the NF/ AEF/ ATF
Prograns who accept accel erated advancenent. Consistent with
this revision, personnel in the NF/ AEF/ ATF Prograns who accepted
accel erated advancenent on or after 1 Septenber 1974 are
obligated for 1 year of their 2-year extension as a result of
this accel erated advancenent. The renmaining year of the 2-year
extension is payback for the advanced training and if the
advanced training is not conpleted, nenbers may be eligible for
a reduction in this 1-year extension. Menbers in the NF/ AEF/ ATF
Prograns who accepted accel erated advancenment prior to 1
Septenber 1974 are obligated for the full 2-year extension
period regardl ess of the anount of advanced training received.

b. To facilitate the pronpt and efficient processing of
personnel attendi ng service schools, CO s of service schoo
commands are authorized to cancel Agreenment to Extend Enli stnent
and/ or active duty agreenent for personnel disenrolled after
commenci ng advanced training from NF/ AEF/ ATF under the foll ow ng
ci rcumnst ances:

(1) Disenrollenent has been approved by NAVPERSCOM when
required.

(2) Menber has executed an extension agreenent for
accel erated advancenent, if received, and required payback
conputed under this article.
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8. 6-Year Obligor Program Advanced Training Phases

a. Nuclear Field Program (NF): Enrollnment in Nuclear Power

School .

b. Advanced El ectronics Field Program (AEF):

AT/ AQ AX Enrol I nent in the AFTA course of
the avionics training pipeline

CT™M Enrollnment in a CTM“C’ School

DS Enrollnment in a DS “C’ School

ET Enrollnent in an ET “C" School

EW Enrollnent in an EW"“C" School

FTE FTM Enrollnment in an FT “C" School

Submari ne FTG Enrol Il ment in an FTG SS) “C’ School

SWE Program ET/ FTB/ MI Enrol Il nment in an SWs “C’ School

STE STS Enrollnment in an ST “C’ School

c. Advanced Technical Field Program (ATF): Phase I
training is defined in M LPERSVAN 1510- 030,

9. Payback for 5-Year Obligor Program

a. The following ratings are included in the 5-Year Obligor

Program

Air Control man (AC

Bui | der (BU)

Construction Electrician (CE)
Construction Mechanic (CM
Dental Technician (DT)

El ectroni cs Techni ci an Submari nes (ETS)
Engi neering Aid (EA

Equi prent Operat or (EO
Journalist (JO

Phot ogr apher (PH)

St eel wor ker (SW

Uilitiesman (UT)

b. Obligated service requirenents are set forth in NAVPERS

15909F, [Chapter 7.
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c. \When NAVPERS 1070/ 621 or NAVPERS 1070/ 622 is executed
for the purpose of obtaining the required obligated service for
this program the followng entry will be nmade on that page as
t he reason for extension:

“Training (5-Year Ooligor Programfor rating under M LPERSVAN
1160-080), | understand this agreenent becones bi ndi ng upon
execution and may not be cancell ed except as set forth in

M LPERSMAN |1160- 040, ”

d. A nenber wll not be discontinued at the nenber’s own
request after enrollnent in the basic training phase of the
5- Year ol igor Program

e. |If a menber is disenrolled fromthe 5-Year Obligor
Program for any reason prior to entry into the basic training
phase, a request may be sent to NAVPERSCOM for cancellation of a
NAVPERS 1070/ 621 or NAVPERS 1070/622. Personnel failing to
conplete the class “A’” school may have their extension
agreenents renegotiated as set forth in |Chapter 7 of NAVPERS
15909F. Personnel acquiring the requisite obligated service
t hrough enlistment or reenlistnent are not eligible for
renegotiation of their contract if disenrolled fromthe school
for any reason.

f. Personnel enlisted under this programwho are |ater
eligible and desire to accept accel erated advancenent to petty
officer third class nmust agree to obligate for an additional
year beyond that required for entry into this program

10. Disenrollments

a. COs will nake sure that prospective enrollees in the
advanced traini ng phases of the NF/ AEF/ ATF prograns understand
the additional service requirenents incurred and the required
payback, if disenrolled. 1In those cases in which payback is
required, the nenber will be permtted, upon approval of
NAVPERSCOM to execute a new Agreenent to Extend Enlistnent for
a period that will provide the payback required for the nunber
of weeks of training received according to the table in this
article. For those nmenbers who accepted accel erat ed advancenent
on or after 1 Septenber 1974, this payback will be in addition
to the 1-year extension incurred for accel erated advancenent.
The payback for instruction received (when conbined with the 1-
year extension for accel erated advancenent, if appropriate)
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cannot exceed the nunmber of nonths of the original extension
agr eenent .

b. If a nenber is disenrolled fromthe 5-Year Cbligor
Program for any reason prior to entry into the basic training
phase, a request may be sent to NAVPERSCOM for cancel |l ati on of
an Agreenent to Extend Enlistnment. A nenber failing to conplete
the dass “A’” school will be permtted, upon approval of
NAVPERSCOM t 0 execute a new NAVPERS 1070/ 621, for a period that
will provide the payback required for the nunber of weeks of
training received according to the table in this article. Upon
execution of such an extension, the previously executed
extension agreenent for the course of instruction will be
cancel l ed. The payback for instruction received cannot exceed
t he nunber of nonths of the original extension agreenent.

c. Personnel attending “A” or “C’ schools who were required
to incur additional obligated service in the formof either an
Agreenment to Extend Enlistnent or an Extension of Active Duty
Agreenent to attend these schools under NAVPERS 15909F, Chapter
7, will have their required payback conputed according to the
table contained in Article|7.03| of NAVPERS 15909F, if
di senrol | ed.

11. Definition of Instruction Received

a. For regular students, it is a nunber of weeks of
training actually conpl et ed.

b. For accelerated students, it is the nunber of weeks of
cl assroomseat tine actually used at the tine of disenroll nent.

c. For repeat, held-over, or tenporarily disenrolled
students, it is the nunber of syllabus weeks actually conpleted
in the course, exclusive of the nunber of weeks repeated, held
over or tenporarily disenrolled.

d. Parti al weeks are not counted as weeks of instruction
recei ved.

12. Payback Computation Table. For nmenbers in the NF/ AEF/ ATF
Program di senrol |l ed from advanced training, the nonths of
service obligation to be incurred in return for cancell ation of
a previous extension executed for training (payback) is conputed
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in the table below. [If the table shows a requirenent to serve a
greater nunber of nonths than the original extension or if the
nunber of nmonths fromthe table when conbi ned with extension
incurred as the result of accepting accel erated advancenent (6-
YO Prograns only) is greater than the original extension, then
the original extension remains in effect.

Instruction Payback Instruction Payback
(Weeks) (Months) (Weeks) (Months)
1 1 36 25
2 1 37 26
3 2 38 26
4 3 39 27
5 3 40 28
6 4 41 28
7 5 42 29
8 6 43 30
9 6 44 30
10 I 45 31
11 8 46 32
12 8 a7 33
13 9 48 33
14 10 49 34
15 10 50 35
16 11 51 35
17 12 52 36
18 12 53 37
19 13 54 37
20 14 955 38
21 15 56 39
22 15 57 39
23 16 58 40
24 17 59 41
25 17 60 42
26 18 61 42
27 19 62 43
28 19 63 44
29 20 64 44
30 21 65 45
31 21 66 46
32 22 67 46
33 23 68 a7
34 24 69 48
35 24
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13. Administrative Procedures. Upon receipt of approval from
NAVPERSCOM CO s or officers in charge will make sure that the
new extensi on agreenent is executed, the old extension agreenent
cancel | ed, NAVPERS 1070/ 621 and/ or NAVPERS 1070/ 622 page

subm tted according to DFAS-CL (DIMs), and the foll ow ng NAVPERS
1070/ 613 entry filed in the menber’s service record:

“My active duty obligation remaining upon disenrollnment from
(school) has been explained to ne per M LPERSMAN 1160- 080.
understand that ny active duty obligation has been set up as
(EAGCS date).

(Menmber’ s signature)

(Wtnessing officer’s signature)”

14. Disenrollment. Disenrollnment fromthe NF, AEF, or other
training prograns after accepting an accel erated advancenent to
petty officer third class will not cancel the extension of
enlistnment or active duty agreement executed under BUPERSI NST
1306.78 (NF) or this article except as provided in the EXEMPTI ON
above.
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MILPERSMAN 1160-090

SELECTIVE CONVERSION AND REENLISTMENT (SCORE)
PROGRAM

Responsible | NAVPERSCOM Phone: DSN 882- 3205
Office ( PERS- 811) COM| (901) 874-3205
FAX 882- 2623

Governing | OPNAVI NST 1160. 5C

Directives | OPNAVI NST 1160. 6A

OPNAVI NST 5510. 30A

BUPERSI NST [1430. 16D

NAVPERS 15909F, Enlisted Transfer Manual

1. Background

a. The Selective Conversion and Reenli stnment (SCORE)
program of fers special career incentives to enlisted nenbers who
reenlist for conversion to ratings that are undermanned (in
Career Reenlistnment Objectives (CREO 1) as listed in the nost
current CREO NAVADM N. The programis reserved for personne
who exhi bit sustained superior performance.

b. The program objective is conversion to under manned
ratings (e.g., CREO category “2” to “1” or “3” to “1").
Conversion to ratings within the sane or better-nmanned CREO
categories will not normally be authorized.

2. Definitions

a. A SCORE reenlistnent is defined as the reenlistnment of a
menber currently on active duty.

b. For personnel reenlisting after a 24-hour break in
service, refer to M LPERSVAN |1133-060.
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3. SCORE Career Incentives. Career incentives offered by SCORE
are:

a. assignnent to a Class “A’” school, with rating conversion
upon satisfactory conpletion of that school. Comuander, Navy
Per sonnel Command ( NAVPERSCOM) (PERS-811) nmay wai ve the C ass
“A” school requirement if prior training or experience neets or
exceeds O ass “A’ school skill level. (See “Procedure for
Menbers Wai ved Through C ass “A’” School” bel ow.)

b. assignnent to an appropriate Cass “C" school, Cass “C
school package, or Advanced First Term Avionics (AFTA) training
for the AT rating.

c. possible advancenent to petty officer third class
(paygrade E-4) or petty officer second class (paygrade E-5).
(See “Automati c Advancenent Through Advanced Trai ni ng” bel ow.)

d. entitlenment to Selective Reenlistnment Bonus (SRB) if
otherwi se eligible, per OPNAVINST 1160. 6A. Paynent of a
reenlistnment bonus under this article is not guaranteed.

4. General Eligibility Requirements

a. Menbers nust be presently assigned in a rating listed in
the nost current CREO NAVADM N in Category 2 or 3. Menbers who
are qualified for and presently assigned to a CREO Category 1
rating, or assigned a Navy Enlisted Classification (NEC) code in
the Critical Skills NEC s listing, are not eligible for rating
conversi on under the SCORE program

b. Candidates nmust be a petty officer first, second, or
third class, or designated E-3 personnel. Personnel reenlisting
under SCORE nmust conply with the high year tenure requirenments
of OPNAVI NST 1160. 5C.

c. Candidates nust have denonstrated a potential for
conversion through sustained superior performance in their
present rating and be recommended by their comrmandi ng officer
(CO for reenlistnent.

d. Menbers with nonjudicial punishnment and/or record of
conviction by court-martial or civil convictions (other than
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mnor traffic violations) on the current enlistrment (or within
48 mont hs preceding the date of the application) are not
eligible for the program

e. Candi dates nust not have derived any previous benefits
fromthe Selective Training and Reenlistnent (STAR), SCORE, or
Prior Service (PRISE) Il prograns, and have conpleted the
obl i gated service requirenents for other prograns (e.g.,
Advanced El ectronics Field (AEF), Advanced Technical Field
(ATF), Nuclear Field (NF), or other reenlistnent/enlistnent
i ncentives).

5. Physical Eligibility Requirements

a. Candidates nust be fit for full duty and neet the
m ni mum physical and nental requirenments for entrance into the
appropriate Cass “A’” and “C’ schools. Menbers nust ensure
conpliance with physical readi ness standards.

b. Arnmed Services Vocational Aptitude Battery (ASVAB) test
scores criteria for each school is prescribed in NAVPERS 15909F,
Chapter 7, Wen fully supported by the CO s endorsenent, a
wai ver of the mninmumtest score criteria may be consi dered on
case- by-case basis by rating detailers and enlisted community
manager s.

6. Service Record Eligibility Requirements

a. Candidates nust be within 1 year of Expiration of Active
ol i gated Service (EACS), as extended. |If a nenber is presently
serving on an enlistment for which Selective Reenlistnent Bonus
(SRB) was received, the nenber nust be within 9 nonths of EAGCS
prior to requesting the SCORE program

b. Training and Adm nistration of the Reserves (TAR)
personnel shall begin processing applications within 120 days
prior to the date of expiration of active service.

c. For those requesting initial entry into the Speci al

Warfare Community, the requirenment to be within 1 year of EACS
IS waived.
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d. Menbers nust nmeet mninmumactivity tour and DOD tour
conpletion within 1 year as defined in NAVPERS 15909F, prior to
subm tting request.

e. Candi dates nust have at |east 21 nonths continuous
active naval service, but not nore than 12 years total active
mlitary service, and have served a m ninumof 24 nonths in
their present rating.

7. Request Procedure

a. Menbers desiring conversion under the SCORE program
shall submt a NAVPERS 1306/ 7, Enlisted Personnel Action
Request .

b. The individual may list 1 to 3 rating choices on the
request. Manning conditions and the applicant’s overall record
may preclude approval of the primary choice. If the primry
choice is conversion to one of the ratings requiring a security
cl earance, alternative ratings should be included, since the
applicant may not be eligible because of security
considerations. As a mninmm applicants desiring to SCORE to
one of the ratings requiring a security clearance should be U S
citizens and have excellent mlitary/civilian records.
Appl i cants requesting conversion to a rating annotated in nost
current CREO NAVADM N as having “A’” school capacity constraints
nmust |ist alternate choices.

c. CO s endorsenent on the request should include

(1) recomrendati ons concerning the applicant’s
preparation for conversion as evidenced by

(a) training undertaken, correspondence courses, and
school s conpl et ed;

(b) quality of overall performance since the |ast
formal eval uation; and

(c) denonstrated aptitude for the desired rating.
(2) a statenent that supporting docunments have been
forwarded to NAVPERSCOM ( PERS-811) (i.e., Cryptologic Technician

(CT) requires SF-86, Questionnaire for Non-Sensitive, Public
Trust, and National Security Positions (per OPNAVI NST 5510. 30A),
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Special Security Oficer (SSO interview, and |last three
eval uations; HMrequires copies of all evaluations, a drug
statenment, and a nedical officer’s endorsenent).

8. Request Procedure Involving SBI

a. For applicants requesting ratings requiring a Speci al
Background I nvestigation (SBI) for a security clearance (i.e.,
Intelligence Specialist (1S), CT) submt a certified copy of SF-
86 (per OPNAVI NST 5510. 30A), Special Security Oficer (SSO
interview, and certified copies of the last three eval uations.

b. Indicate in COs remarks bl ock of request that paperwork
has been forwarded separately.

9. Procedure for Enlistment Extension Following Approval

a. Upon NAVPERSCOM approval of the SCORE application, the
menber nust agree to extend enlistnment to have sufficient

obl i gated service for conpletion of Cass “A” school. Those
attending Cryptol ogical Technician Interpreter (CTl) training
will not be required to reenlist until conpletion of Phase |

training. Assignnment to Cass “A’ school wll be issued by
NAVPERSCOM ( PERS- 4010S) .

b. Upon conpletion of dass “A” school and conversion to
new rating, the nenber nust inmediately reenlist for 4, 5, or 6-
years, as required. The duration of required reenlistnent is
contingent on requirenents of M LPERSMAN 1160-080| ( 5-year
obl i gati on) and M LPERSMAN 1510-030] (6-year obligation)
( AEF/ ATF/ NF) .

c. Reenlistnent in a rating not requiring 5 or 6-years
obl i gated service (OBLISERV) must be for a m ninum of 4 years.
For exanple: Machinist Mate (MM (NUC) rating requires a 6-year
reenlistnment, Builder (BU a 5-year reenlistnment, and Mess
Managenent Specialist (M5) a 4-year reenlistnent. The follow ng
NAVPERS 1070/ 613, Adm nistrative Remarks entry shall be
execut ed:

“I certify that | have read and understand the provisions of

M LPERSMAN 1160- 090 ( SCORE progran). Upon conpletion of C ass
“A” school and conversion to the (fill in) rating, | wll

i medi ately reenlist for 4, 5, or 6-years (as applicable) per
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M LPERSMAN 1160-090 and will be entitled to the benefits
authorized therein. | further understand that | will not be
eligible to reenlist for SRB until | have successfully graduated
frommy Cass “A” school if the rating is SRB eligible; and that
| will be eligible for the SRB award |l evel in effect, if any, on
the date of ny SCORE aut horization or the date of reenlistnent,
whi chever is higher only if not passing through zones, if
otherwi se eligible per current SRB directives. The zone shal

be determ ned by the actual reenlistnment date.”

10. Procedure for Members Waived Through Class “A” School.
Upon NAVPERSCOM approval of the SCORE application, nenbers for
whom Cl ass “A’” school has been wai ved shall be converted and
imedi ately reenlisted for 4, 5, or 6-years (as applicable)

wi thin 30 days of receipt of SCORE aut horization and shal
execute the foll owi ng NAVPERS 1070/ 613 entry:

“Converted from (fill in) to (fill in) under M LPERSMAN 1160- 090
(SCORE program and entitled to benefits therein. | certify
that | have read and understand the provisions of M LPERSVAN
1160- 090 ( SCORE progran).”

11. Administrative Procedures Following Approval

a. Upon NAVPERSCOM approval of the SCORE application, the
follow ng actions shall be taken:

(1) Unserved portions of active obligated service on the
present enlistnent or extensions of enlistnment (including
ext ensi ons executed to conplete conversion) may be deducted from
SRB conput ati on upon reenlistment per OPNAVI NST 1160. 6A. |If
menber nust extend, but it will exceed the 48 nonths extension
l[imt, or if on an expired EACS, nenber will be required to
reenlist for 2 years to nmeet OBLI SERV to graduation date. Upon
graduation, nenber will then be required to reenlist 4, 5 or 6
years as required.

(2) To avoid excess |leave situations, transferring
activities are required to verify | eave bal ance prior to
transfer (M LPERSMAN|1050- 060)

b. Menbers approved for SCORE conversion nust obtain

NAVPERSCOM ( PERS- 811 approval for continuation in programif
there is any decline in performance, nonjudicial punishnment
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(NJP), court-martial action, or adverse involvenent with
civilian authority. The CO s recomendation is required before
a SCORE continuation will be made by NAVPERSCOM ( PERS- 811

12. Advanced Training

a. Specific advanced training is not guaranteed under
SCORE. Menber nust subnmit a NAVPERS 1306/ 7 to NAVPERSCOM
(responsi bl e detailer) requesting desired advanced trai ning.
NAVPERS 1306/ 7 nmust reference this article and include nane,
rate, SSN, EAGCS, training requested, nunber of nonths on-the-job
training (QAJT), and the CO s recomendation with regard to
performance and potential for conpleting advanced trai ning.

b. No paygrade waivers will be granted for those Cass “C
schools, Cass “C’ school packages, or Advanced Avionics
| nt egr at ed Weapons System Mai nt enance Technician (AVI G 7)
trai ning which require personnel to be in paygrade E-5 prior to
starting cl ass.

c. |If the requested advanced training has been
di sest abl i shed, assignment to an equivalent training (if
avai lable) wll be determ ned by NAVPERSCOM

d. Oders to advanced training will nornmally be issued at
PRD provi ded

(1) the mnimumactivity tour, as defined in NAVPERS
15909F, is conpleted

(2) performance during on-the-job training has been
sati sfactory

(3) nenber is a petty officer third class or above

(4) menber is reconmended by the commandi ng officer to
attend advanced traini ng.

e. Menbers reenlisting under SCORE, who desire/require
Class “C' school training, nmust either submt their “C school
requests with their SCORE application package or, at a mninmum
within the first 24 nonths of the enlistnment period or prior to
executing orders to an overseas DOD area tour. |If “C schoo
applications are submtted after these tinme franes, nmenbers wll
be required to incur additional obligated service upon
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graduation, conmensurate with the training received. The
foll owi ng NAVPERS 1070/ 613 entry nust be executed prior to
attending Cass “C’ school:

“l understand that if any requested school has been
di sest abl i shed, assignnent to another school as determ ned by
NAVPERSCOM i s guar ant eed. ”

13. Automatic Advancement Through Advanced Training. Advanced
training that provides automatic advancenent is not guaranteed.
Assi gnnent to advanced training is based solely on the needs of
the Navy. The regul ati ons governing automati c advancenent of
SCORE sel ectees are as foll ows:

a. Menbers may be automatically advanced only once under
the program Menbers may not be automatically advanced to E-5
based on conpletion of the sane “C’ school for which they
recei ved automati c advancenent to E-4.

b. Menbers who have previously been reduced in rate as a
result of disciplinary action are not eligible for automatic
advancenent through this program

c. Designated E-3 nenbers nay be advanced to petty officer
third class, if eligible per BUPERSI NST (1430. 16D, upon
successful conpletion of a Cass “A” school, provided they were
ordered to training in a valid AEF/ ATF “A’ school quota
(specified on transfer orders). See M LPERSMAN 1510-030 and
1430- 010

d. Eligibility for advancenent will be based on the SCORE
approval date or the graduation date of specific advanced
training. On the date of SCORE approval or graduation, the
training nust be listed in the current Career Schools Listing
(CSL) (latest NAVADM N). Menbers may be advanced to petty
of fi cer second class (paygrade E-5), if eligible per BUPERSI NST
1430. 16D, upon conpletion of dass “C school, “C school
package, when they have served l1l-year service as E-4. Menbers
eligible for advancenent in all respects except having served 1
year in paygrade shall have the foll ow ng NAVPERS 1070/ 613 entry
execut ed:

“When eligible in all respects, (nane) maybe advanced to (rate)
on (date). AUTG M LPERSMAN 1160-090."
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e. COs are authorized to advance nenbers having the above
entry in their service records on the date indicated.
Appropriate service record entries shall be nmade at the tinme of
advancenent .

f. The effective date of advancenent shall be the date
advancenent is effected by the CO Menbers automatically
advanced under SCORE between 1 January and 30 June shall have a
time-in-rate (TIR) date of 1 January; and between 1 July and 31
Decenber shall have a TIR date of 1 July.

g. Retroactive advancenents are not authori zed.

14. Navy-wide Examinations

a. Petty officers first class will not be eligible for
further advancenent except by Navy-w de conpetitive exam nation
in the newrating after conversion is conpleted. In this

regard, petty officers first class receiving official
notification of advancenent nust voluntarily disenroll fromthe
SCORE program or decline advancenent.

b. Personnel under instruction in a Cass “A’” school
intended to prepare themfor rating change are prohibited from
participating in a Navy-w de exam nation for change in rating or
advancenent. All personnel ordered to Cass “A’ school for
rating conversion nay participate in the advancenent program for
their present rating, if otherwise qualified, until the class
conveni ng date. An authorized advancenent based on a Navy-w de
advancenent exam nation successfully conpleted prior to school
conveni ng date may be effected.

15. Cancellation or Disenrollment from SCORE

a. Should the SCORE selectee fail to maintain program
eligibility or no | onger desire the SCORE program the CO shal
i mredi ately request, from NAVPERSCOM ( PERS-811/812),
cancel l ati on of the SCORE program aut horization and Cl ass “A’
school orders (if applicable).

b. If a SCORE selectee is disenrolled fromthe “training”
for any reason, the CO shall inmediately advi se NAVPERSCOM
(PERS-811/812) via nmessage. A careerist disenrolled voluntarily
or by reason of academ c failure or m sconduct shall execute an
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extension corresponding to the actual period spent under
instruction as outlined in NAVPERS 15909F, Chapter |7.03. Upon
di senroll ment, the careerist shall execute the foll ow ng NAVPERS
1070/ 613 entry:

“l hereby acknow edge (voluntary/involuntary) disenrollnment (by
reason of m sconduct/academ c failure) fromthe SCORE program

| understand that | amno |onger eligible for any SCORE program
benefits. | further understand that I amnot eligible for
reducti on of obligated service incurred and that | amrequired
to obligate nyself for that portion of Cass “A’ school training
actually received and that failure to incur obligated service
wWill result in the assignnment of an RE-4 reenlistnment code.”
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MILPERSMAN 1160-100

SELECTIVE TRAINING AND REENLISTMENT (STAR) PROGRAM

Responsible | NAVPERSCOM Phone: DSN 882- 3215
Office ( PERS- 811) COM| (901) 874-3215
FAX 882- 2623

Governing | NAVPERS 15909F, Enlisted Transfer Manual

Directives ( ENLTRANSNVAN)

OPNAVI NST 1160. 5

NAVEDTRA 10500, Navy Fornmal School s Catal og
( CANTRAQC)

BUPERSI NST [1430. 16D

1. Purpose. The STAR program offers career designation to
first termenlisted nmenbers who enlist or reenlist and thereby
becone eligible for the follow ng career incentives:

a. CQuaranteed assignnent to an appropriate Cass “A” or “C
school (but not both).

b. Possible advancenment frompetty officer third class to
petty officer second class upon conpletion of a dass “C’ school
or a Cass “C’ school package, which is listed in the Career
School s Listing (CSL), M LPERSMAN 1510-020|and the | atest
NAVADM N in effect on date of reenlistnent, if otherw se
el i gi bl e.

c. Advancenent to petty officer third class upon conpletion
of Phase | of an Advanced El ectronics Field (AEF) dass “A’
school under automatic advancenent procedures for the AEF
program

d. Selective Reenlistnment Bonus (SRB), if eligible (not
guar ant eed) .
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2. STAR Eligibility Requirements

a. Each applicant will:

(1) be recomrended by nenber’s commandi ng of ficer (CO
for career designation, have denonstrated above average career
potential, and nmeet considerably higher standards for
reenlistnment than the m ni mum standards prescribed in M LPERSVAN
1160- 030!

(2) be a petty officer second or third class on a first
enlistment or designated E-3, and be eligible in all respects
for reenlistment per OPNAVINST 1160.5. E-4 personnel, for whom
the required reenlistnent obligation will continue them past
hi gh year tenure, nust execute a NAVPERS 1070/ 613,

Adm ni strative Remarks, per OPNAVI NST 1160.5. Non-AEF E-3
personnel at time of STAR reenlistnment will not be eligible for
aut omati ¢ advancenent benefits of the STAR program

(3) agree to reenlist or enlist in the Regular Navy for
a period of 4 to 6 years (as required). The reenlistnment or
entitlenment will not be executed until approval has been
recei ved from Navy Personnel Conmand ( NAVPERSCOV) (PERS-811).
The duration of required reenlistnment is contingent on the
requi renents of M LPERSMAN 1160-080 (5-year obligation) and
M LPERSMAN [1510-030| (AEF/ ATF/ NUC). Reenlistnents in ratings not
requiring 5 or 6-year obligations nust be for a m ni mum of
4 years. For exanple, Machinist Mate (MM rating requires a
6-year reenlistnment, Builder (BU rating a 5-year reenlistnent,
and Mess Specialist (MS) rating a 4-year reenlistnent.

(4) meet the mninmumtest score requirenents for
entrance into the proper Cass “A” or “C school prescribed in
NAVEDTRA 10500 or NAVPERS 15909F. When fully docunented by the
CO, a waiver of mninmumtest scores may be requested from
NAVPERSCOM ( PERS- 811) .

(5) have no record of conviction by courts-martial,
civil conviction, or nonjudicial punishnment (NJP) for 18 nonths
precedi ng date of application.

(6) have no al cohol incidents or docunented drug abuse
for 18 nont hs precedi ng date of application.
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(7) have an eval uation grade average of not |ess than
2.5 with no grade below 2.0 for 2 years prior to request for
STAR reenli stnent.

(8) not have been accepted for any prograns |leading to a
comm ssi on.

b. Non-nucl ear personnel nmust have at |east 21 nonths, but
not nore than 6 years, of continuous active naval service and
not nore than 8 years of active mlitary service for other
service veterans. Non-nuclear personnel will sign the follow ng
entry on the NAVPERS 1070/ 613 of the service record: *“I
understand that by reenlisting prior to ny expiration of active
obl i gated service (EACS) under the provisions of M LPERSVAN
1160- 100 ( STAR program, the unexecuted portion of ny enlistnment
contract or extensions of enlistnent wll be deducted in
sel ective reenlistnent bonus (SRB) cal cul ations.”

3. Eligibility Requirements for Nuclear Personnel. Nucl ear
personnel nust have at |east 21 nonths, but not nore than 6
years, of continuous active naval service on their date of
reenlistnment. Nucl ear personnel reenlisting prior to EACS w ||
sign the following entry on NAVPERS 1070/ 613 of the service
record:

“l understand that by reenlisting prior to ny EACS under the
provi sions of MLPERSMAN 1160-100 ( STAR program, the unexecuted
portion of my enlistnment contract will be deducted from

associ ated SRB cal cul ations. Extensions of enlistnent executed
will not be deducted in SRB cal cul ations, provided | reenli st
for at |l east 2 years beyond ny soft EACS.”

4. Guidelines for Submitting Applications

a. STAR program applications wll be sent to NAVPERSCOM
(PERS-811). STAR requests should be submtted at |east 60 days
in advance of the desired enlistnment or reenlistnment date. Wen
STAR approval is received, send SRB request in precertification
format and reference the STAR approval nessage in renmarks
section.

b. Al STAR requests nmust be approved by NAVPERSCOM
(PERS-811). “CO STAR' is no |onger authorized.
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5. Administrative Procedures Following Approval. Menber s
approved for STAR reenlistnment must obtain NAVPERSCOM ( PERS- 811)
approval for continuation in programif there is any decline in
performance, NJP, court-martial action, or adverse invol venent
with civilian authority. The CO s reconmendation is required
before a STAR continuation will be nmade by NAVPERSCOM
(PERS-811) .

6. Reenlistment for the STAR Program

a. Menbers will be required to effect reenlistnment within
6 months of the date of STAR authorization, and prior to
attending “A” or “C’ school, with the exception of those nenbers
attendi ng or who have conpleted a CSL “C’ school. For those
menbers who are currently attending a CSL “C’ school, STAR
requests nay be submitted during the course of instruction, but
prior to effecting reenlistnent. For those who have conpleted a
CSL “C’ school, a STAR request nay be submitted prior to
reenlistnment for the conpleted school. Menbers whose EACS is
within 6 nonths of the approval date will be required to
reenlist no later than their normal EACS. Failure to reenlist
prior to the expiration of these limting dates will void STAR
approval and require the nenber to obtain a new authorization.

b. In many cases, a STAR reenlistnment nmay not be in the
menber’ s best interest. The career counselor should explore al
alternatives before recormmendi ng STAR A non- AEF E-3
reenlisting under STAR will not be eligible for automatic
advancenent. A person who is requesting a “C’ school under
STAR, which will earn an SRB eligi ble, Navy Enlisted
Classification (NEC), could | ose considerable SRB entitlenents.
For those schedul ed for advancenent in the near future, it may
be prudent to wait for the advancenent, if SRB eligible, before
reenlisting STAR For those outside the SRB eligibility w ndow,
it my be nore prudent to wait until within the SRB w ndow.

c. After approval of the STAR application, the nmenber wl|
be di scharged for Conveni ence of the Governnment and inmediately
enlisted or reenlisted on board for a termof 4, 5 or 6 years,
as required, in the Regular Navy. Eligible nmenbers should
consult SRB inplenenting directives that may |limt paynent of a
bonus for any inconplete portion of the initial enlistnent
contract. This article will be cited to record STAR
reenlistnment by entering the following in Block 32 of the
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NAVPERS 1070/ 601, |Imedi ate Reenlistnment Contract: “Career
desi gnat ed under M LPERSMAN 1160-100.” Additionally, prior to
reenlistnment make the follow ng entry:

“Should | be disenrolled fromthe STAR program voluntarily,
because of academ c failure, ny own m sconduct, or ny failure to
mai ntain programeligibility requirenents, | understand | am no
| onger eligible for any STAR program benefits. | further
understand that | amnot eligible for reduction of obligated
service incurred.”

7. School Assignments

a. Menbers who enlist or reenlist under this article are
guaranteed assignnent to either a Class “A’” or “C school (but
not both) listed in NAVEDTRA 10500. If any requested school has
been di sestablished, assignnment to another school as determ ned
by (NAVPERSCOM is guaranteed, provided training is avail abl e.
“A” or “C school quota requests will be submtted on NAVPERS
1306/ 7, Enlisted Personnel Action Request, to the proper
detailer at NAVPERSCOM citing this article, the STAR
aut hori zation, the school guaranteed, and verification of the
STAR reenlistnment. School quota requests will be submtted
i mredi ately foll ow ng STAR reenlistnent; however, school

requests will not contain requests for specific class convening
dates or duty assignnents. |If feasible, a tentative class
convening date will be assigned by NAVPERSCOM |f school
assignnent is delayed until late in the STAR enlistnent for the

conveni ence of the Navy, additional obligated service (NAVPERS
15909F, |chapter 7, payback table) is not required upon entry
into the guaranteed school. Menbers who attend a “C’ school
listed on the CSL at the tine of reenlistnent, and are
automatically advanced to E-5 as a result of the STAR
reenlistnment, are not eligible for a subsequent *guaranteed”
class “A’” or “C’ school.

b. Designated personnel (E-3) who request a “C’ school or
“C’ school package, and have not previously attended a Cass “A’
school, will be assigned to a Cass “A” school if otherw se
eligible. Petty officers third and second cl ass who have not
attended a C ass “A’ school should request a Cass “A” school in

pl ace of a Cass “C’ school. If a waiver of the “A” school is
desired, it should be specifically stated in the STAR request.
Only one “A” school or one “C school package will be guaranteed

under this program
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c. Cass “C school will be guaranteed to petty officers
second and third class who have conpleted the correct “A’
school. Menbers who previously attended a Class “C’ school are
not authorized to attend the sane Cass “C school. Menbers in
pay grade E-3 who have been approved for reenlistnent under STAR
and who will be advanced to petty officer third class froma
Navy-w de exami nation before effecting such reenlistnment, may
request Cass “C’ school. Approval will normally be granted
only for convening dates, which will allow the nenber to first
serve at least 12 nonths as a petty officer third class. d ass
“C’ school entrance tine in pay grade requirenents may be wai ved
for petty officers third class who request reenlistnment under
t he STAR program

8. Automatic Advancement

a. Automatic advancenent to E-5 may only be authorized when
the eligibility requirenents contained in BUPERSI NST 1430. 16D
have been nmet and the nenber has served 1 year in paygrade E-4
fromeffective date of advancenent. The effective date of
advancenent will be the date the advancenment was nmade by the CO
Ret roactive advancenents are not authorized. Service record
entries will cite this article as authority for automatic
advancenent .

b. E-3 personnel at tinme of STAR reenlistnment will not be
eligible for automati c advancenent. Only one automatic
advancenent is authorized upon conpletion of STAR guaranteed
training. An E-3 may be authorized automatic advancenent to E-4
upon conpletion of AEF Cass “A’ school. Likew se, a nenber who
was automatically advanced to E-4 under recruit AEF program may
be automatically advanced to E-5 under STAR, provided all other
eligibility requirenents are met under this article; however, a
menber cannot be automatically advanced tw ce based on
conpl eti on of the same school

c. Upon graduation froma Cass “C’ school or Cass “C
school package that is listed in the effective CSL at tine of
reenlistnment, a petty officer third class nmay be advanced to
petty officer second class by the CO of the Service Schoo
Command, provided otherw se eligible. Personnel nust be
eligible for advancenment according to BUPERSI NST 1430. 16D, and
must have 1 year in paygrade E-4. A nenber eligible for
advancenent in all respects except having served 1 year in
paygrade will have the follow ng entered on the NAVPERS 1070/ 613
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of the service record. “Date: Wen eligible in all respects
(nanme) may be advanced to (rate) on (date). Auth: M LPERSVMAN
1160-100.” CGCs are authorized to advance nenbers having the
above entry in their service record on the date indicated.
Appropriate service record and personnel diary entries (or
Source Data System (SDS)) will be nade at the tine of
advancenent .

d. At the time of STAR reenlistnent, a petty officer third
cl ass who holds a valid Nuclear Power 33XX NEC, or a petty
officer third class who has conpleted a Cass “C’ school or
Class “C' school package that is listed in the current CSL, may
be advanced to petty officer second class, if eligible for
advancenent under BUPERSI NST 1430. 16D and havi ng conpl et ed
1 year in paygrade E-4.

e. A petty officer third class previously advanced to petty
of fi cer second class or designated E-5, but subsequently reduced
inrate as a result of disciplinary action, is not eligible for
automati ¢ advancenent to petty officer second class or petty
officer third class, respectively, through this program

f. The automatic advancenent feature of the STAR program
provi des a substantial attraction for an early reenlistnent
commtnent. The intent and the historical application regarding
STAR advancenents has been to honor qualifying CSL “C school
conpletion carried out prior to STAR as criterion for automatic
advancenent; however, the CSL to be used in determ ning
eligibility is the CSL (latest NAVADM N and M LPERSMAN arti cl e)
in effect on STAR reenlistnment date.

9. TIR Waivers

a. To reduce the nunmber of requests for tine-in-rate (TIR)
wai vers from personnel who were advanced under accel erated
advancenent prograns and who are denied the opportunity to
participate in advancenent exam nations because of insufficient
TIR, the following policy is in effect.

b. Personnel who were automatically advanced under this
article will have their TIR dates established as that assigned
to their contenporaries who were advanced t hrough successful
participation in the current Navy-w de advancenent cycle. For
exanpl e, personnel automatically advanced between 1 July and
31 Decenber will have 1 July as their TIR date in consonance
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wi th the personnel advanced fromthe March exam nation of that
year. TIR for personnel automatically advanced between

1 January and 30 June will be shown as 1 January; i.e.,
advancenent effected 9 Decenber 1981, TIRis 1 July 1981 and
advancenent effected 9 February 1982, TIR is 1 January 1982.
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MILPERSMAN 1160-110
NAVPERS 15878H, RETENTION TEAM MANUAL

Responsible | CNO ( N13) Phone: DSN 225- 3394
Office COM| (703) 695-3394
FAX 223- 5368

1. Guidance. Basic conprehensive information concerning the
Navy Enlisted Retention Programis contained in this manual. It
is a reference tool for career counselors, division officers,
and ot her personnel involved in the Retention Program This
manual contai ns suggested counseling nmethods and techni ques,
channel s of conmuni cation, opportunities, progranms, and benefits
avai |l abl e through career service.

Cct ober 2002 CD



1160-120
22 Aug 2002
Page 1 of 3

MILPERSMAN 1160-120

HIGH YEAR TENURE

Responsible | CNO (NL32) Phone: DSN 227- 3800

Office coM|  (703) 697-3800
FAX 225- 9937

Governing | g brpg NST 1610. 10

Directive

1. Purpose

a. The Hi gh Year Tenure Program

(1) provides a personnel managenent programto control
rati ng manni ng, reduce advancenent stagnation, and to neet end
strength requirenents;

(2) establishes standardi zed and H gh Year Tenure (HYT)
by pay grade; and

(3) establishes procedures by which personnel may
request consideration for retention on active duty beyond
establ i shed professional growmh criteria.

b. This applies to nmenbers of the United States Navy (USN)
United States Naval Reserve (Training and Adm nistration of
Reserves) (USNR(TAR)), and United States Naval Reserve (USNR)
personnel serving on active duty or extended active duty
(2 years mnimum for USNR); however, this does not apply to the
Sea and Air Mariners (SAM program personnel who are performng
initial active duty for training or personnel assigned to
Canvasser Recruiter (CANREC) program

2. Definitions

a. Active Military Service: All active duty in the Arny,
Navy, Air Force, Marine Corps and Coast Guard or any conponent.

b. Active Naval Service: All active duty in the Navy.
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3. Maximum Years of Active Service. Mandated nmaxi num years by
paygrade are as foll ows:

Grade Years Remarks
El- E2 6 Cannot reenlist unless involved in special program
(2 years) and approval is granted through ENCORE.

E3 8 Must (PNA) E4 exam and be approved through ENCORE
E4 10

E5/ 6 20
E7 24
E8 26
E9 30

4. Special Considerations

a. Commandi ng officers may authorize HYT waivers for up to
4 months for paygrades E3 through E5. Menbers nust have over
6 years active duty and have already taken advancenent exans.
Wai vers are authorized to await exam nation results only for
determ nation of eligibility to reenlist or to extend for terns
of prospective vice current rate. M LPERSMAN 1160-040| provi des
gui dance on extendi ng EACS.

b. Personnel authorized HYT waiver forfeit twilight tour
eligibility (this applies to E9 personnel only).

c. E-3 and E-4 applicants approved for rating conversion
into critically manned ratings, via appropriate class “A’ and/or
“C’ schools, nmay be authorized HYT waiver under certain
condi ti ons.

(1) First, the applicant nust be approved for conversion
into rating(s) specified in the current Rating Entry for General
Apprentices (REGA) and Career Reenlistnment Objective (CREO
NAVADM N.  Anplifying guidance is generally contained in the
“notes” section of this NAVADM N.

(2) Secondly, the HYT approval will normally be
authorized for up to 2 years beyond current limtations.
Enlisted Transfer Manual |Chapter 7| refers. Upon approval of
rating conversion, Navy Personnel Comrand ( NAVPERSCOM)
(PERS-4010S) will direct NAVPERSCOM ( PERS-814) to effect the
appropriate HYT wai ver.

d. Personnel reduced in rate (RIR) nay conplete an
enlistnment properly entered into prior to reduction. Subsequent
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reenlistnments or extension will require RIR personnel to neet
prof essional growth criteria.

e. Regular nenbers who are within 2 years of qualifying for
transfer to the Fleet Reserve, and Reserve nenbers who are
entitled to be credited wwth at |east 18 but | ess than 20 years
of service may not be separated or denied reenlistnment under the
provisions of this article.

5. Procedures. Personnel should apply by NAVPERS 1306/ 7,
Personnel Action Request via appropriate chain of command to
NAVPERSCOM ( PERS-814) in the case of Regul ar Navy, and
NAVPERSCOM ( PERS- 913) for TAR personnel .

6. Reenlistment Eligibility Classifications. Menbers assigned
areenlistnent eligibility classification RE-4 shall be infornmed
of the reasons and appropriate service record entries made per

M LPERSMAN 1910- 802,
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